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WINNIPEG, MANITOBA, JUNE, 1975

President’s Message

By D. R. GRIMES, P.Eng.

The Canadian Council of Professional En-
gineers now represents 80,000 Registered
Professional Engineers. The 1975 Annual
Meeting was held in Vancouver this May;
your delegation consisted of Managins
Director Terry Algeo, Past President (an
voting delegate) George De Pauw, and
your President. As you are aware, the
CCPE is a Council of all Provincial Licens-
ing bodies for Engineers in Canada.

CCPE is making an effort to unite all
Engineering organizations so that one voice
will speak for all of us, rather than the
proliferation of voices which is now evident.
There are many matters where our pro-
fession has an opinion and where we should
be heard. We debated the Federal Govern-
ment’s Science Policy, proposed competi-
tion legislation and the green paper on

+* fmmigration Policy. Other matters discussed

include the position of Technologists and
Technicians on the “Engineering Team™
and a perennial topic, the lack of protection
of the title Engineer.

Our profession has an interest in all these
areas and deserves not only to be heard

but to be reckoned with. We have weight
and influence; one voice will ensure we
are considered.

The work of our profession, in reviewing
and accrediting of . Engineering Faculty
Curricula is a major responsibility of CC
PE. This work is becoming more complex
year by year as Engineering schools, both
in Canada and abroad, add to the range
of courses and options available to En-
gineering students. Each course must be
reviewed and measured to ensure that the
graduates will meet the standards of our
profession and can be admitted to practise
in Canada.

Matters of social responsibility, where
Engineers can speak out with some un-
animity were absent from the Agenda.
Does this mean there are no such issues
where we can agree? I doubt it. Perhaps
we are too conservative in our approach
to our responsibility.

Obviously underplayed at the meeting
were issues of personal self-interest to a
majority of our members. Salaries and pen-
sions, life, health and liability insurance
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were considered, but very quickly. Both
Quebec and Ontario have separated matters
of self-interest from their licensing function,
diluting the effort these Provincial organi-
zations can make on a National level. This
is unfortunate as CCPE is the only national
body where thess matters can be studied.

The Manitoba delegate suggested that a
national committee of employee engineers
be formed to exchange information on sala-
ries, fringe benefits, collective bargaining
and other matters of common interest to
salaried engineers. It is our hope that this
committee will be approved and in opera-
tion in 1976.

The objectives of CCPE are the objectiv-
es of our Profession. Although we appear
to move slowly and sometimes ponderously
to achieve our objectives, the motion is
forward and the Profession is stronger for
it.

+ + +

COUNCIL MEETING
OF APRIL 10, 1975

The meeting began at 4:15 p.m. with
a short (a relative term) discussion on an
extra bill sent to the Association by Steven-
son-Kellogg for additional services rendered
on the Salary Survey they did. Much of
what was said stemmed around individual
assessments of the work that had been done
by the consultant and if in fact the extra
bill was warranted. Tt was finally passsd
that the additional $1329.90 be paid.

Registrations, accounts, reinstatements,
transfers, licenses, etc. all were discuss=d
in minute detail and eventually passed.

Next on the agenda was the C.C.P.E.
committee minutes which were voted as
received. This may seem like a small point
but when someone submits a report or
minutes of a mesting to Council why it is
necessary to vote that it is received seems
like a ot of procedural wrangling which
tends to mire the smooth handling of busi-
ness. With that personal comment aside
some points did come out from the minutss.
First it was moved by Mr. De Pauw that
the iron ring be discussed by C.C.P.E.
What the C.C.P.E. are to discuss is not
indicated in his motion. However he wanted
our Association to initiate a move to get
this on the agenda for discussion at the
C.C.P.E. General Meeting. One can only
suspect his motive. However it appears as
though there may be some concern that
the sienificance of the iron ring may be
somewhat lessened by the fact it is gene-
rally issued upon graduation and he would

like to see it tied in with an engineer’s
registration, Since the vote was split I
assume it is not unanimous in the mind of
Council of the merit in bringing this matter
up but it nonetheless passed and will be
brought forward to C.C.P.E.

Also under heavy discussion was a pro-
posal to form a Joint Committee of Sala-
ried Engineers to C.C.P.E. and an 8 point
criteria,_around which this be formed ver-
sus a 3 point set-up by the committee. It
was agreed to present this in an 8 point
program.

The balance of the minutes were passed
and the recommendations will now go to
C.C.P.E. for discussion and action.

At an earlier meeting the Employee En-
gineer’s Committee was asked to prepare
a questionnaire for the membership to de-
termine their feelings on the formation of
a Self-Interest group and what in fact the
membership would expect. The question-
naire as made up by the Employee En-
gineer’s Committee was tabled to be dis-
cussed more completely later. Heavy dis-
cussion ensued with members of Council
expressing what they considered would be
expected of such a Self-Interest Group.
Many old saws were brought forward such
as calling a spade a spade etc. but beyond
this little of meaning came forward to re-
port.

It followed that some discussion was to
be made about personal feelings regarding
making moves toward limited enrollment
at the U of M for engineering. While no
motions were made or any conclusions
drawn I want to report that much discus-
sion ensued. Personal comment is not in
the scope of unbiased reporting but I be-
lieve discussions such as this are a waste
of time. Council has a purpose; that is the
expedient handling of the A.P.E.M. busi-
ness. If this was a motion then fine, discuss
it, then make a move; but to open the
floor for no reason other than making com-
ments which were expression only of narrow
view points is not what councillors are
elected for.

In direct opposition to some comments
passed in the previous point of business
was consideration of a request from the
U of M student society to have an honor-
ary president from the A.P.E.M. to attend
selected meetings in an advisory capacity.
Anyone interested should contact the A.P.
E.M. office as council is to make a deci-
sion at a later date on someone.

It was decided that a request from a
committee on metric conversion be for-
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warded to E.I.C. as this was deemed a
t«ielchm'cal matter beyond the scope of Coun-
cil.

A motion was made and passed that a
letter be forwarded to each Secretary
Treasurer of each town and village in
Manitoba informing them of the A.P.E.M.
and the value of having a P. Eng. design
and supervise their construction works. The
letter would also indicate the A.P.E.M.’s
willingness to advise these people of who
could perform the jobs required etc.

The meeting slowly started to grind to a
conclusion with a report to Council of a
swing made by some members to Lynn
Lake, Thompson, and Leaf Rapids. It was,
as all trips are, a success and the council-
lors found that while temperatures up
North may often be cool, feelings are a
tad warmer. This is good, as input such as
they got is mandatory otherwise the system
breaks down completely.

A request was forwarded to the Employee
Engineers’ Committee to have them draft
a possible contract to be used by em-
ployees for salaried employed engineers on
their staff.

With that done I welcomed the move
at 9:25 for adjournment and I'm sure that
if any reader has stuck this far you too
feel as I did. —R.AK.

+ + 4+

COUNCIL MEETING
MAY 1, 1975

Due to a breakdown in .communications
the Bulletin Committee failed to field a re-
porter for the May 1, 1975 Council meet-
ing. As penance the assigned reporter was
required to reconstruct the meeting from
the official minutes. This proved to be an
unduely severe punishment as there were
only 5 pages of minutes for a 5 hour, 40
minute meeting.

The usual matters of approval of minutes,
business arising and accounts seemed to
have passed routinely. In the matter of
licences, Engineering Graduates and trans-
fers, things moved less smoothly as one
applicant for registration was required to
have a mentor assigned to him. From indi-
cations in the minutes and past experience

. it appears that Council is upholding its

mandate to carefully review applications
for registration.

The questionnaire prepared by the Em-
ployee Engineers Committee was another
matter. Through a series of several motions
and some 5 amendments Council refused

to approve the recommended questionnaire.
Rather, Council decreed and the President
appointed an ad hoc Committee to “pre-
pare a questionnaire for information.”

By trying to reconstruct what happened
from the minutes it appears that Council
was sufficiently disturbed by the question-
naire to appoint an ad hoc Committee to
prepare another questionnaire rather than
requiring the Employee Engineer Com-
mittee to redraft the questionnaire taking
into consideration the comments by Coun-
cil. Does Council not think Committees
are capable of accepting constructive criti-
cism?

The minutes report that all the above
described cogitation was completed be-
tween 4:00 p.m. and 4:10 p.m. A remark-
able feat!

Messrs, Finnbogason and Fowler appear-
ed as a delegation to report to Council on
the activities of the Practice and FEthics
Committee.

The matter of the APEM’s solicitor’s
opinion of Clauses 6.5 and 6.6 of the Code
of Ethics arose. If you have read all the
previous accounts of Council meetings you
would immediately know that it was Coun-
cil's decision to ask for such an opinion
but then seemingly forgot that they had
asked for the opinion. Be that as it may,
Council was again apprised of the difficulty
the present wording of these clauses could
cause in possible court action. After dis-
appearing into Committee of the whole for
15 minutes Council re-emerged and autho-
rized a second opinion of Clauses 6.5 and
6.6, which authorization included a request
for alternate wording if the person giving
the second opinion is convinced that a pro-
blem exists with the present wording. This
reporter expects to see these clauses again,
and again, and again . . .

Council appears to have moved through
remaining business with despatch although
the time spent on the last 6 items extended
from approximately 5:35 p.m. to 9:40 p.m.
As there is only a half page of minutes on
these items the reporter cannot understand
what Council did in that 4 hours. Perhaps
they used more than the usual half hour

dinner break. —R.CI
+ + 4+
LYNN LAKE - LEAF RAPIDS
NEWS

' By R. C. ADAMS. P.Eng.

Most of our members and potential mem-
bers at Leaf Rapids and Lynn Lake had
the pleasure of meeting President Doug

L e
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Grimes, Vice-President Charlie Bouskill and
Registrar Terry Algeo on their visit to this
area a few weeks ago. We found the
evenings very pleasant and informative.
This type of direct contact is essential if
we are to strengthen the ties with the
Association in these remote areas. Thanks
again to all concerned.

Since the President’s visit outside tempe-
ratures have risen steadily, Our snow is
gone and the lakes are mostly open: The
miracle of Spring once again unfolds be-
fore our eyes. To most of us in this area
Spring Fever takes the form of camping
and fishing. Everywhere people are pre-
paring their boats,  canoes, camping gear
and fishing- rods for the coming months.

On a more personal note I want to wel-
come Ian Plummer to Leaf Rapids. He
was a valuable member of the Association
in Lynn Lake. G. M. Hughes is planning
a trip to Spain for his vacation. Have a
good time Garryl

Editor’s Note: And send us back some
news items. We don’t have a foreign cor-
respondent in Spain at the moment.

+ + +
DO YOU KNOW A STAMPING
ENGINEER?

By E.A. SPEERS, P.Eng.

C.CP.E. has proposed a model defini-
tion of a Professional FEngineer. In the
definition of the term they include “en-
gineer” — as a member or licencee of the
respective Associations. As such the defi-
nition becomes too all inclusive; — or ex-
clusive, as train drivers, furnace and boiler
inspectors are nmow referred to as types of
engineers other than professional. One para-
graph of the definition of engineering reads
“engineering is the application of scientific
principles and knowledge to practical ends
as in the investigation, design, construction
or operation of works and systems for the
benefit of man.”

This definition has been actively opposed
by our Manitoba representation on the
C.C.P.E. Committee, with good reason. The
true intent of the present respective Acts
governing the practice of engineering is to
protect the public. Is there a deliberate
attempt to mislead in this definition? The
second paragraph reads in part on the
“practice of engineering” — and the teach-
ing of advanced level engineering courses
in any branch of engineering applicable
to such works and systems; but does not
include services by other technical per-
sonnel whose work is being carried out un-
der the ultimate responmsibility of a pro-

fessional engineer (engineer).” Does this
mean, by definition, that a man sitting in
New York, but registered in Manitoba is
responsible if a P. Eng. under him makes
a mistake in a dam construction in Mani-
toba? Or conversely; the Manitoba operat-
ing engineers may make a mistake and not
be responsible? Are all the engineers under
George De Pauw, P. Eng. not responsible?

To eontinue with the definition: “With-
out restricting the generality of the fore-
going, engineering works and systems shall
include:

(a) transportation systems and com-
ponents related to air, water, land,
or outer space, movement of goods
or people;

(the registration will now broaden to

include domestic engineers and grocery

carts, joggers and the flying of kites).

(b) works related to the location, im-
provement, control and utilization of
natural resources (e.g. all farming
activities and the building of bird
houses).
works and components of an electri-
cal, mechanical, hydraulic, aero-
nautical, electronic, thermic, nuclear,
metallurgical, geological or mining
character and others dependent on
the utilization of the application of
chemical or physical principles;
(like replacing a fuse, fli)l]ing a kettle,
or reading a thermometer).
works relating to the protection,
control and improvement of the en-
vironment including those of pollu-
tion control, abatement and/or treat-
ment (all P. Engs will join G.A.
S.P.)(Group Against Smoking Pollu-
tion).
the structural, electrical, mechanical,
communications, transportation, and
other utility aspects of building com-
ponents and systems; (e.g. operat-
ing Crapper’s (P. Eng.) inven-
tions.

(f) structures and enclosures accessory
to engineering works and intended
to support and/or house them (e.g.
brick outhouses).

(c)

(e)

Of course we are being considerably
facetious. But are these definitions realis-
ticP They are too broad and all -encom-
passing to be considered seriously. What
politician would risk his support by pro-
moting the model definjtion to the exclu-
sion of a great swath of his constituents
from the historic titles they’ve enjoyed?

Recently the Employee Engineers Com-
mittee requested Council to form a Com-
pliance Committee to enforce the Engineer-
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ing Profession Act, Council convened a
special meeting to hear the various reso-
lutions put forward by the Committee and
had the Association’s solicitor in attend-
ance, The ultimate decision was that little
could be done about persons calling them-
selves various forms of engineers — such
as Resident, Construction, Ventillation and
Safety, etc. The key to the situation is not
in what they call themselves, providing it
is not Professional Engineer, but in what
they are doing. If the person designated
as an engineer without being registered is
in fact doing engineering work where the
safety of the public could be involved,
then some definite action can be taken.

The final paragraph of the model defini-
tion illustrates the breadth of the net.
“A person shall be construed to practise or
offer to practise engineering within the
meaning or intent of this Act, who practises
any branch of the profession of engineer-
% /ing; or who by verbal claim, sign, adverti-
sement, letterhead, card, or in any other
way represents himself to be an engineer
or through the use of some other title im-
plies that he is an engineer or that he is
registered under this Act; or who holds
himself out as able to perform, or who
does perform, any engineering service or
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work or any other service designated by
the practioner which is recognized as en-
gineering.”

The current Provincial Government
appears to regard the professions as mono-
polies, enhancing their own corporate
structures. The Professional Acts are un-
der study. We are vulnerable as an Asso-
ciation when we knowingly allow engineer-
ing works to be issued unstamped regard-
less of the Goliath that condones this
practice; such as the public tenders eminat-
ing from the Provincial Departmsnt of
Highways., We are vulnerable if we accept
the model definition wherein ths man who
does the work is mnot, or may not, be the
responsible one; the stamping engineer. This
remote approval does not protect the public.

In Quebec the Order has the strength
to enforce their Act. They give service to
membership and by splitting their fee sepa-
rate a portion designed to provide this
service and do it openly. No excuses. We
are what we are.

A separate organization, such as an Em-
ployee Engineer Committee, set up to look
after the groups interest, will pit engineer
against engineer and tend to tear our
Association apart. The Association as such
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will not be as effective; the members will
be lost in their search for support. They
will be forced into a union and not a union
of their choice.

Leadership is needed now as never be-
fore in the affairs of our Provincial and
National Associations. Governments appear
to be out to destroy the professional asso-
ciations as witness the regulations passed
which have destroyed the 'national unity
of the pharmacists.

As long as we perform the duties en-
trusted to us by law, there can be -little
complaint, Let’s not condone “stamping
engineers”, or non-stamping engineers. Be
effective and responsible. Stamp our own
works, as required by law.

If you know of violations of this simple
requirement have the matter presented to
your senior engineer, in an effort to con-
vince him that here is a resolution re-
commending action, or advise your Asso-
ciation’s Practice and Ethics Committee,

+ + +
QUALIFICATIONS

The recent recommended salary survey
commissioned by our Council gave heart
to many a young engineer and some older
ones. Those who are in business on their
own calculated up the points on responsi-
bility and wondered where the money was
to come from to pay their substantial
raises, let alone the increases now expected
by those under their direction.

Does the engineer who has been isolated
at a pumping station for so long that his
main reading and contact with the world
lies in the comics, as was reported in one
survey, merit the credit allowed for time
of tenure, responsibility that the station
operates continuously, isolation factors?

Does the world operate on a fixed cycle
of time cogs advancing the aging candi-
date up the financial scale with further
increments accruing due to the increasing
hazards of driving to his work, through in-
creasing pollution? I doubt it. Instead of
expecting these automatic advances like the
mechanics of Charlie Chaplin’s “Modern
Times”, the young engineer would be wise
to emphasize the traits and qualities which
will aﬁow him to continue being conveyed
on the advancing time machine. Success
will only come through improving his abi-
lity to learn, the quantity and quality of
his work. His industry and attention to
detail. His initiative and co-operation in
advancing his project.

Improving his knowledge of his work,
his dependability and finally his adminis-
trative qualities. A big list but one worth
going after. In the end it may not mean
substantial monetary awards, but real job
satisfaction and personal development.

—E.A.S.

T+ o+

WHY A REFERENDUM
By E. F. GLASS, P.Eng.

This issue of the Bulletin features the
experiences of four of the larger groups
of salaried engineers in Manitoba who
found it necessary to organize collective
action to communicate to their manage-
ments, On the one hand the engineer is
expected to be sympathetic to the economic
objectives of the employer; at the same
time he is painfully aware of the income
settlements from the militant and/or arbi-
trary positions of the trade unions and the
more independent and cohesive organiza-
tions of other professions.

The AP.E.M. organization includes
approximately 25 active standing and ad
hoc committees. Seven of the twenty-five
are directly associated with administering
of the Engineering Profession Act; the
balance of 18 provide supplementary mem-
ber services.

There is a growing concern throughout
the membership that the organization of
AP.EM. has expanded to the point where
its original purpose of administering the
Act to protect the public has been obscur-
ed. Many engineers maintain that this basic
purpose must remain clearly identified. At
the same time pressure is increasing for
more active support by Council of the
gersonal interests of the dues-paying mem-

er.

Other professions, medicine, dentistry,
law, have two separate organizations, one
to administer the Act and the second one
to support the interests of its members.

Should Professional Engineers follow a
similar course?

One voice of opinion states that division
of the A.P.E.M. into two separate groups
will weaken the grofession. Rather than
emphasis on member services there is a
far more important need to concentrate on
administering of the Act to clearly define
the work and responsibility for the work
of engineering, to ensure that ALL en-
gineers practising the. profession in ‘Mani-
toba are licensed to .practise. In other
words, a more militant administering of the
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Act. by AP.EM. would not only increase
theé element of protection of the public
but - would consolidate and improve the
identity of the . Professional Engineers.

Council is very aware of the questions;
the answers, however, are complex and so
important that input from the member-
ship is required. A Committee of Council
is preparing a questionnaire - intended to
determine the opinion of the members. It
is the present intention of Council to
circulate the questionnaire to the mem-
bers and to request support .in the form
of high percentage returns.

+ 40+
MANITOBA HYDRO
PROFESSIONAL ENGINEERS

ASSOCIATION

By A. DEAN GOULD, P.Eng.,
i President MHPEA

The MHPEA came into existence during
a period when great emphasis was being
placed upon ' administrative functions and
little upon the “doing™ or technical develop-
ment work of a largely technically orien-
tated utility. Engineers,” who in the past
had made engineering management deci-
sions and effectively molded the utility into
the efficient shape and size it is today,
became subject to non-technical adminis-
trative regulations and decisions. They con-
sidered themselves in this new administra-
tive climate as being bypassed, and. with-
out a basic communication link. Salaries
appeared as an important focal point in a
period of high trade union awards but
were not the entire reason for engineer
dissatisfaction.

In 1972 an ad hoc committee formed
the first engineers association. One of the
purposes was_to meet and negotiate with
Manitoba Hydro senior management on the
welfare of the Engineers. The senior mana-
gement considered thé group and the
bargaining procedures used as an unautho-
rized semi-militant type of trade. union and
consequently dealt with them in that sense.
The results were understandably frustrating
and - regressive. Legal advice ,received at
that time suggested that unionization was
the only direction in which to go and that
anti-function procedures should begin im-
. mediately. The members, many -of whom
had passed through the growing phase of
Manitoba Hydro, could not reconcile. this
view but reluctantly agreed to follow this
course, if in. fact the voluntary approach
could not be salvaged.. Further - attempts in
1973 made to obtain. voluntary recognition
met with little' progress and finally the

decision was made to seek -certification
seriously. In January 1974 a constitution
was established which clearly stated that
MHPEA would seek certification for all
engineers employed by Manitoba Hydro.
Immediate response was heard from the
Manitoba Hydro management and a con-
centrated eft}:)rt was how made to under-
stand the entire voluntary group concept,
its objectives, methods of approach and
legal implications. Management, with the
MHPEA executive support, successfully
offered an alternative to immediate certi-
fication to the membership, and proceeded
to discuss collectively the welfare issues
of the engineering group. Certification,
although remaining an issue has been de-
ferred on a one year basis placing the
onus on both the Executive of MHPEA
and Manitoba Hydro management to con-
tinue their efforts in communication, solu-
tion of problems affecting the welfare and
professional engineering environment with-
in the utility. The voluntary group approach
is one of co-operation recognizing the
utilities problems as well as those of the
individual engineers and solving them to
the benefit of both. The- strength lies in
the fact that the professional engineer
can work co-operatively with his engineer-
ing peers and through a single voice ex-
press concern which can be resolved to
the benefit of all.

+ + +

SUMMARY OF DEVELOPMENT
IN EMPLOYEE - EMPLOYER
RELATIONS FOR THE CITY OF
WINNIPEG MIDDLE-MANAGE-
MENT EMPLOYEES

By N. PARTYKA, P. Eng.

In January, 1967 the Engineers and
Architects employed by the former City
of Winnipeg and Winnipeg Hydro formed
a duly constituted organization known as
the Winnipeg Professional Employees
Association for the purpose .of pro-
moting the social and economic welfare
of the membership. The total membership
numbered about 40 members. The execu-
tive of this group met several times with
the Mayor and members of the City Coun-
cil to discuss problems existing at that
time. Unfortunately the Association was
never formally recognized or able to com-
municate with the Management Committee
of the City during this period. Consequently
there was no negotiation of salaries or pro-
fessional development and - any pay in-
creases and benefits normally aequired
were a result of pay increase and benefits

il

s



THE MANITOBA PROFESSIONAL ENGINEER 9

offered the union employees. .

The following year the executive  were
advised by the Public Utilities and .Per-
sonnel to form a group - consisting
not- only of the professional . em-
ployees but also. all the administrative and
supervisory non-union employees, exclud-
ing senior management employees. This
led to the formation of a much larger duly
constituted organization known as City of
Winnipeg Association of Public Service
Officers (W.A.P.S5.0.), formed in August,
1969, with a total membership of appro-
ximately 180 members. At this time W.A.
P.S.0. obtained written authorization from
all its members to have the monthly dues
of $2.00 per member deducted from the
payroll. Further a motion was passed at
a general meeting to- hire thes services of
a solicitor, Mr. Ken Alyluia to investigate
the possibility of obtaining - certification.
The membership was later informed that
the Labour Relations Act at that tims ex-
cluded all managerial and supervisory per-
sonnel.:

Through the efforts of W.A.P.S.O. th=
City agreed to hire Woods-Gordon mana-
gement consultants to study and report on
the existing positions and salaries of the
out of scope employees. Unfortunately our
Association was given very little opportu-
nity to participate in the study as was
intended, and as a result the final report
left much to be desired in solving the
problems that existed.

In 1971 the executive of W.AP.S.O.
presented a brief to the provincial board
on labour relations requesting that middle
management be included in the new Labour
Relations Act in the right to organize and
bargain collectively. As you are aware a
new Labour Relations Act, Bill 81 was
passed in the Legislature in 1972 which
certainly improved the position of the Asso-
ciation regarding certification.

With the advent of Unicity and urban
reorganization in the greater Winnipeg
area in January Ist, 1972 the total poten-
tial membership doubled. Our Association
immediately initiated a membership drive,
however without permanent staff progress
was very slow. The total membership to
date is approximately 350 members which
is about 64% of the total eligible. Until
such time as “Middle-Management” can
be defined within the new City.of Winni-
peg structure, the Association has accepted
(as did the former City of Winnipeg in
a- Council minute of September 22nd.
1969), that Acting Deputies, Deputies and
Heads of Departments and those employees

employed in a confidential capaci(?"-in re-
lating labour relations be regarded as out
of scope for Collective Bargaining -and’ be
classified as unqualified for membership
in W.AP.S.0. .

Early this year the executive of W.AP.
S.0., after an ‘informal meeting, were -ad-
vised 'by the Department of Labour to
approach the City as an uncertified Volun-
tary ‘Group. In August, 1973 the Board of
Commissioners of the City have agreed
in principle to a voluntary agreement to
recognize our Association for the purpose
of collective bargaining and is prepared to
enter into negotiations with W:A.P.S.0.

+ + +

_ OPEEPM
By R. C. MILLS, .P.Eng.,, -
: President OPEEPM -
The Organization of Professional En-
gineers Employed by ths Province of Mani-
toba (OPEEPM) was founded at a mest-
ing held on January 22nd, 1975. The Or-
ganization consists of Registered Profes-
sional Engineers and Engineering. gradu-
ates.employed in the provincial civil service
of the Province of Manitoba, = - i

Many factors were involved in the for-
mation of the group: Salaries of provincial
Engineers are substantially below the
AP.EM. Recommended Salary Schedule,
working conditions leave much to be de-
sired, there is little or no professional "de-
velopment, no clear protection against civil
liability suits, and the employer does not
abide by the true intent and spirit of the
Engineering Profession’ Act. Many indivi-
duals employed by the Provincial Govemn-
ment who are not members nor eligible to
become membeérs of A.P.EM., are per-
mitted by the Government to use the title
Engineer and practise engineering,

The Government was requested to give
OPEEPM so-called voluntary recognition,
in order that negotiations could: begin with
a view towards obtaining an understand-
ing concerning salaries, working conditions
and professional development for register-
ed professional - engineers. Their request
was denied by the Minister of Labour, who

‘suggested ‘that the Professional Engineers
,:lgl)uld alternately become a component of
“the:.

Manitoba Government = Employee’s
Association, although the existing agree-
ment between M.G.E.A. and the Govern-
ment excludes. engineers, lawyers, etc.

After 'Voluﬁtéry ‘recognition was denied
by the Government, OPEEPM placed an
Application for Certification in front of
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the ~Manitoba Labour Board. The Govern-
ment résponded by naming 82 positions ' as
‘beihg ..primiarily -management functions and
-another: :64 persons, ' primarily Registered
Professional Engineers employed ~at the
Community Colleges, therefore, wishing to
exclude ‘these from -the "bargaining unit.
“This “amounts to a clear attempt on' the
part* of - the - Govérnment _to- destroy  the
proposed bargaining unit by excludmg 146
out’ of the potentlal membershlp

. ueshons concernmg all aspects of the
Professional Engineer- and’ the - practice of
-engineering - in -all’ likelihood, .become
topics .of . heated debate in the: forthcom-
ing hearing. Registered Professional En-
gineers employed by the Government
wonder if P. Eng; s in private practlce can
be counted on to support OPEEPM in its
confrontation 'with the Provincial® Govern-
ment in the same. way . that the M.M.A.
supported the provmc:a]ly-employed doc-
tors? PP . S Ervedeacd s

.. The bas1c issues pertalmng to the En—
gmeerm Professionare being challenged
by the Government. These are. the right of
self- determmatxon by individuals, spemally
trained in a discipline’ of apphed science,
to negotiate on their own behalf; sec0ndly,
thie -right: for their - Profess1onal Associa-
 tion-to,.decide who .can practise’ and use
the Engineering: title; or is this. the: pre-
_rogative of the ‘Attorney-General’s office
"representing .the Government;. thirdly, the
.right . of . an. experienced Reglstere " Pro-
fessional - Engineer - to - teach engineering
:subjects without being forced: to give up
- his " chasen prefessmnal status, 1e, is the
teaching. . -of ~eng1neer1n% ; subjects: the
.practic ‘of. engineering? ourthly, the res-
~ponsibility- to. protect the public, i.e., is the
_.Government not' responsible to- uphold the
.intent~ and purpose . of -the . Engineering
Profession- Act for .the .protection of the
public as well as the AP.EM. who is
given’ the -responsibility: by a Statute of
-the" Legislature to enforce The Engmeer-
:'ing Professmn Act LA AT

¢

By N.. FEDORCHUK P. Eng
The "Sociéty - of Engmeers of the Mani-
\toba “Feléphone i System'- is +a  voluntary
*‘group that represents engineers at M.T.S.
“The group _has been in". existence since
1968 FR P ;'« GO T S T 2 ‘

Durmg 1974 and 1975 the Soclety made
-a series' of submissions and held a num-
ber of meetings with M.T.S. management
* o -discuss. salaries and -other questions of

"sistent one  with

interest. Our,  relations with - management
are good, and we had no problems getting

meetings to have discussions. ‘The process
to “date has been a- long one, and we are
still working on it. At the ‘time of writing
of 'this status report our requests and re-
commendations were under study by M.T.S.
and we ‘hope that some tangible results
will follow: Our ‘membership is prepared
to ‘continue our efforts to make the volun-
tary group; approach work by using dis-
cussion and ' reason. Collective bargaining
as a certified union has not been tompletely
ruled out, however our members would
consider this alternative only as a last re-
‘sort. At this time we  can’t say whether
the voluntary' group approach w111 work
but we are prepared to try

3

el EMPLOYEE ENGINEERS
e 7 ", COMMITTEE “ ' 1
= By, LB, HENDERSON, P.Eng.

Englneermg - Employees - Employers -
Salaries - Umon - Professmnallsm Ethlcs

- Are the above unrelated and/or incon-
the other .or is there a
common denomlnator?

“‘Can “Fee Schedules be con51de1'ed w1th—

out con31derlng salanes or vwe versa'r’

s profess1onal engmeerlng compatlble
with conventlonal unionism?

Is an Engmeermg Organization neces-
'sary? — as an anti union measure; as an
anti management, tacticP, — or ‘as a pro-
engineering advancement a public rela-
tions vehicle; a necessary professmnal uni-

flerp (

o Is it necessary for group of engineers
to be “dissatisfied” before there is enough
interest to form' a majority organization,
or to see a need for one?

If we have not seriously considered these
questlons we should now do so. Engineers
singly, . and the profession as a whole, are
today subject to many stresses- that did
not -exist a generation ago.. Governments

. (labour, socialist etc.) do not support pro-
-fessional autonomy. The public (w1th con-

siderable justification) tends to view self
policing organizations with suspicion. “In-
flation® provokes a struggle between go-
vernment, industry. and labour for increas-
ing revenues. Each one. of us is striving to

_meet ever-rising costs in‘ our -own lives.

Unions . conduct aggressive - compalgns to
increase jurisdictions and gain strike-win-
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Employee Engineers Committee at work — left to right, Dou
Chairman Don Simons, Nick Fedorchuk, Fred Jost, Ian Henderson. (Note Doug’s Gasp
- :

button and the absence of ash trays.).

ning funds and power. The position of the
Engineer, between technicians and techno-
logists on the one hand, and applied science
on the other, requires articulate definition.

. Salaries and working conditions of En-
gineers are unduly influenced by the over-
whelming - volume of labour/union/mana-
gement exchanges.

Engineers ' in private practice. are not
immune. Most organizations contracting for
engineering services include engineers in
their staff and management, Consultants
must compete with other employers for
_engineering talent.

If engineering organizations now form-
ing, anfu(l)thers yet to be conceived, be-
come too conventionally union-like it will
_be because management types and. owner
engineers have not ° participated - in the
development of a Professional Engineering
organization.. - i i W

‘In the long term all Engineers will be-
nefit from the existence of a strong, re-

presentative engineering organization. It is

now very clear that a “self interest” orga-
nization must be outside the Association.
The main function of the organization will
be inegotiation. of engineering service con-
tracts providing adequate recompense, pro-
fessional working conditions and techni-
cal wupdating requirements. - A second

-y

1 The Employee

Delgatty, Chris Robinson,
‘ i ) 1 "i“"?
objective, necessary if the first is to succeed,
is the e cement of the engineering
image in the eyes of the public.

If you have misgivings about all this,
the recent presentation on CBWT showed
dramatically the problems - facing profes-
sional and executive types. . ¢ - .°
" 'The medical profession-is currently unit-
ing in support of government employed
doctorssi’ i L83 n ter fud O e

Can the engineering profession do less?
Engineers « Committee
finds itself considering all these factors.

Your feelings. on any of these subjects

may be registered by contacting any -mem-
. ber of the committee. Your comments,.pro
“or con, and your questions will be wel-

come by the writer at 453-0584 in the

evenings -or.mail to.I.  B. Henderson, P.

Eng., 82 Crowson -Bay, . Winnipeg, Man.
R3T 0]8. seinl " Sl oy

AR

Cihe

+ 4+ +

. No response has . been received relative

_to the points raised in'the February issue

on the operation of CCPE management.
We wonder -how Council’s CCPE repre-
sentative will handle the questions raised
in - the investigation. of CCPE’s budget as
related in the article .“CCPE and Mana-
4 fq.07 T . teil i

A
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Multi-minded members of the Executive of the University of Manitoba Engineering
Alumni Association with a singla-minded purpose are shown at one of the fourtesn
meetings they hold each year to plan their one big function, the Annual Meeting.
Left to right — Dave Cross, Jim Roik, President Rudy Isaak, Bill Hansen, Bruce Menlove,

“Nes Mudry. It should be a wing-ding of a

arty considering the number of meetings

it takes to plan for it.

THOMPSON NEWS
By B. E. MAXFIELD, P.Eng.

. Spring has come to Northern Manitoba
and this year it came in a big way as we
were the hot spot in Canada three days
running, May 7, 8 and 9. With spring come
thoughts of boating, fishing, camping, and
all the other outdoor activities associated
with summer.

An early summer major activity in
Thompson is our summer festival, NICKEL
DAYS. It will be held this year on July
11, 12 -and 18. It is a fun weekend
with entertainment for the whole family
and everyone in the Winnipeg area and
in other communities in the north is in-
vited to help us celebrate this annual
festival.

 The highlight of the weekend is the

. "King Miner contest. Each year a king miner

is crowned, who earns his title and a
$1,000 prize in a series of contests which
test mining skill, agility and strength. The
contests include such mining related events
as “hand mucking,” “ladder climbing”,
“crib building”, “drilling”, “log saw’i,ng”,
“nail driving”, and “jack-leg drilling”. A

big parade will be held on July 12, with
many floats and bands. There will be
music, entertainers and dancers, food, and
a colorful midway for the children' and
the youn% at heart. Dances and entertain-
ment will be held nightly. There will also
be exhibits and displays pertinent to
mining and other activities in the north.

A special display will be held in Winni-
peg June 23 to 29 inclusive at the Polo
Park, to present a Salute to Mining in
Manitoba, with exhibits of mining equip-
ment and activities as well as displays on
Nickel Days and the City of Thompson.
Winnipeg residents are urged to attend the

display.

Thompson is making a bid to host the
1979 Young Canada Winter Games. A
Boost-the-Bid campaign is currently under-
way and is very successfully providing the
funds required for this bid. The residents
of Thompson are getting behind our bid
to host these games.

‘A. J. Sirkka, Mine Superintendent at The
International Nickel Company’s Thompson
Mine, was registered with the A.P.E.M.
in April of this year.
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I would again like to encourage mem-
bers of the Association in the Thompson
area to forward to me any news items or
other information that they would like to
see in this column that would be of in-
terest to other members in our area.

+ + 4+
IT'S SAFER IN CUBA

Our President spent a much-deserved
brief holiday in Cuba with his wife and
four offspring, without unpleasant incident.
En route home they had to change planes
in Toronto the Unbelievable, where so
many easterners live under the delusion
that they are in Central Canada. In the
Toronto -terminal five thugs knocked down
two ladies and beat up our President. They
left him with a black eye, a split lip,
cracked glasses (at least we assume that’s
why he had the frames taped), loosened
teeth and bruised ribs — so bashed up he
couldn’t laugh five days later when he
arrived in the office for a meeting, and
was helped on and off with his coat. The
Association’s Executive Secretary was in-
quiring how it all came about and Genial
Doug said he was standing with his family
talking to a “fairly elderly lady in her
fifties”. We can report no more on this
tale of violence because right after he men-
tioned the “fairly elderly lady in her
fifties” the Executive Secretary seemed to
be staring at Doug’s unblackened eye and
Doug suddenly remembered he . had an
appointment and left.

+ 4+ 4+
EMPLOYMENT SAFETY

The Registrar of the Association has re-
ceived the following letter from R. G.
Jones, Executive Secretary of the Workers
Compensation Board of Manitoba:

Dear Sir:

Some time ago the Board determined
to enter upon a program of industrial-
environment control. A committee com-
prised of labour, management, professional
and technical representatives, under the
chairmanship of Dr. Neil Popplewell Uni-
versity of Manitoba, was then commission-
ed to develop an occupational health pro-
gram.

Under The Employment Safety Act
standards are being formulated, along with
procedures to implement such standards in
an effective, realistic manner. The primary
emphasis in employment safety is upon
the control of the hazard at its source —
e.g. reducing the noise levels of machinery

and equipment; eliminating or controlling
hazardous fumes and other noxious sub-
stances. This may well require long range
planning in the design of equipment,
machinery, and work places. Interim
measures are being developed to protect
workers exposed to health hazards pending
resolution of these basic causes.

At this time the Board is concerned that
members of your Association should be
aware of the trends and probable require-
ments in this area of employment safety.
It is to be hoped with this in mind that
in the designing of machinery and equip-
ment, and in the planning of factories and
work places, your members will ensure
the elimination or abatement of occupa-
tional health hazards.

+ + 4+
LEGAL MATTER

As a test situation the Association re-
ferred to its solicitor the case of an em-
ployee engineer who had been unfairly dis-
missed prior to termination of his contract.
The engineer was finally successful in
obtaining a reasonable severence allowance
to which the solicitor felt he was entitled.

Whilst not wishing to become involved
in private matters between employers and
employees, the Association may, at its dis-
cretion, intervene to assist an engineer in
such matters where it feels a basic prin-
cipls, important to the Association as a
whols, is at stake.

+ o+ o+

1975 NATIONAL E. L. C.

CONGRESS

TENTATIVE TECHNICAL PROGRAM
CONFERENCE THEME:

“OUR CHALLENGING FUTURE
PEOPLE-RESOURCES -
ENGINEERING”

1975 ANNUAL CONGRESS
SEPTEMBER 30 - OCTOBER 2
HOLIDAY INN, WINNIPEG, CANADA

TUESDAY, SEPT. 30, 1975
A.M. Registration
Constituent Society Annual Meetings
Opening Luncheon - Welcome
P.M. Theme Papers:
Canada’s Energy Opportunities
Environmental Siting Problems
Energy Development and Manpower

WEDNESDAY, OCT. 1, 1975
CONSTITUENT SOCIETY
PROGRAMS
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A.M. Technical! Papers -
Parallel Programs

New Developments in Precast Segmental
Construction.

Economic Aspects and Trends in Under-
ground power distribution — City of
Ottawa.

Planning for Development of Alberta’s Oil
Sands Industry.

Churchill River Basin Joint Study “Natu-
ral” Energy Sources in the National En-
ergy System.

Solid Waste Management — State of the
Art.

Carrying Capacity as a Planning Concept.

Montreal Olympic Structures.

The Fuel Cell and its Possibilities.

The Intergrated Powerhouse.

Western Canada’s Future Energy.

Design Concepts and Operation: City of
Winnipeg S. End Water Pollution Con-
trol Facility.

Social Impact.

A Predictive Input-Output Model for Phos-
phorus in Lakes: Concepts and Limita-
tions.

Reinforced Masonry — State of the Art.

An Interdisciplinary Approach to Alleviate
the Social Impact of Noise.

Hydraulic Model Study for Jenpeg Power-
house Intake Stoplog Emergency Clo-
sure.

Energy Balance Analysis of Nuclear Power.

Waste and Wastewater: Facilities for Small
Communities.

Developments in Structural Steel Design
CSA S16.1 Specification.

Yesterday’s Noise — Today’s Signal.

Jenpeg Main Dam Design and Construc-
tion Aspects.

Barriers to Adapting Novel Energy Con-
servation andp Energy Substitution in
Canada.

Engineering the Incentive Society.

CONSTITUENT SOCIETY
LUNCHEONS -
SEPARATE LOCATIONS
P.M. Technical Papers - Parallel
Programs

Problems with the Nelson River D.C. Tower
Foundations.

‘Study of Limited Performance Type of
Electric Car.

'Offshore Artificial Lagoons.

Resources Replacement Costs as part of
the Objective Function in Optimization
of Development Projects.

Roll of the Interdisciplinary Consulting
Firm.

Future Renewable Resources.

Structural Features of Reactor Contain-

ment Buildings.

Natural Watercourse Development and
Conservation for a Mountainside Resi-
dential Suburb.

The Use of Geographic Information System
in: Engineering Planning. .
2sign Procedures for Large Diameter Stif-
fened Steel Ducts.

Urban Storm Runoff Management.

Business, Changing Society and the Indi-
vidual.

Resource Conservation and Recycling.

THURSDAY, OCT. 2, 1975
A.M. General! Session

Nelson River Development.

Constituent Society Technical Papers -

~ Parallel Programs

Objectives of CSCE Proposed Computing
Division.

Computer Applications in Geotechnical and
Hydrotechnical Areas.

Recruitment Strategies and Practices.

The Next Decade in Engineering Educa-
tion.

Construction — A Separate Branch of Civil
Engineering?

English Proficiency.

Metrication.

LUNCHEON AND E.LI.C. ANNUAL
MEETING

P.M. University of Manitoba Tours
Evening: Annual Dinner and Dance

FRIDAY, OCT. 3, 1975

Field Tour to Gillam and Kettle
Rapids Power Development.

LADIES PROGRAM
Sept. 30 — Brunch and Flower Show.
Oct. 1 — Centennial Centre Tour & Lunch.
Oct. 2 — Fashion Show.

Annual Meet Luncheon.

Winnipeg has many interesting historic

sites, parks, galleries and boutiques to see
and enjoy. Come and get acquainted.

Anticipated Registration Costs:

Member Registration — $50.00

Ladies Program — $15.00

Make Reservations Early and Direct to
Holiday Inn.

Contact CP Air to arrange group travel
to Winnipeg. Save 10%. (Group required
to travel one way together).

General Information on the Congress may
be obtained from:

Mr. Wm. McKay, P.Eng.,
Underwood McLellan & Assoc.,
1479 Buffalo Place,

Winnipeg, Man.

R3T 1L7
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COUNCILLOR TED GLASS
PROFILE

By A. D. ROUND, P.Eng.

Ted was born in Pincher Creek, Alberta,
attended elementary and high school there.
He studied electrical engineering  at the
University of Alberta in Edmonton receiv-
ing5 his Bachelor of Applied Science in
1950.

On graduation Ted joined Westinghouse
Canada Limited in Hamilton, Ontario and
spent two years in the Westinghouss
Graduate Training Program. Three months
of this program occurred in Winnipeg and
may have been a turning point in Ted’s
future.

The next five years of Ted’s career were
spent with Westinghouse’s Field Installa-
tion Division working out of Hamilton,
Ontario on large electrical equipment in-
stallations such as the Chute du Diabls
Project in Quebec, The Alcan Kemano Pro-
ject, the Strathcona Project, and the Alcan
Kitimat Project in B.C. In 1955 Ted was
involved in a rectifier installation in New
Zealand.

In 1957 Ted was transferred to the Van-
couver District Office of Westinghouse in
their Apparatus Service Section, then in
1959 he was transferred to Winnipeg as
the Manager of the Manufacturing and
Repair Division. In 1966 Ted was trans-
ferred to the Utility and Industrial Appa-
ratus Sales Division then in 1973 he was
appointed Manager of Utlity Sales for
Manitoba and Saskatchewan.

In 1961 Ted Glass met a girl named
Glass and he married her. Vinie and Ted
now have three boys, Ralph 12, John 11,
and Bill 10.

In his (spare?) time Ted enjoys golf,
flying and a summer cottage at Turtle
Mountain. He is the President of the Wood-
haven Commurity Club and is the Incom-
ing Chairman of the Community Centre’s
Board of St. James-Assiniboia. On the En-
gineering end he is the Incoming Chairman
of the IEEE, is the Liaison councillor to
the Employee Enginesrs Committes, Mem-
ber of the Compensation Study Ad. Hoc
Committee and is Chairman of th= Finance
Committee for the coming E.I.C. Con-
gress in Winnipeg.

KEEP UP THE GOOD WORK TED.
+ 4+

SHOULD WE HAVE A
SELF INTEREST GROUP?

The question really is a rhetorical one as
there obviously must be one. However the
current trend to have this group formed
in association with the APEM. is an
error. It must be obvious by now ‘that by
nature engineers are diverse to say the
least. We are fragmented in that our
careers tend to assume such multifaceted
functions that it becomes virtually an im-
possible situation to govern the working
environment of each individual. Although
I felt the salary survey done for the A.P.
EM. was a terrible waste of our fees it
did bring home very strongly the tre-
mendous scope that “Enginéering” covers.

The result of this must be that if an
employee finds it necessary to speak to
his or her employer in conjunction with
a group then that group must be from
within the ranks of that person’s own spe-
cial interest group. For example, engineers
employed by a large firm might band
together for their benefits which can more
readily be argued based upon the condi-
tions of the particular employer. Personally
my feeling is that the very best self-in-
terest group is me. After all who better
knows my capabilities, long term goals,
etc., than I, hence the only person I trust
with this very important responsibility is
myself. Certainly I do not want to entrust
soms stranger who also has his own selfish
motives with my most valued commodity,
my life. :

Further I believe we should be reminded
of thz real function of the AP.E.M. By
law and by tradition, it is here purely to
protzct ths genecral public from slipshod
engineering. This association must work dili-
gently to ensure anyone registering as a
P. Eng. will meet certain strict standards,
and further that the work output from
that person will constantly meet high
quality. It never was and should never
be here to protsct the employee engineer
from his or her employer.

In short it is time for our Council to
reorient its misdirection. Instead of wast-
ing time on this so called self-interest thing
it should continus working stringently on
thz maintenance of high quality engineer-
ing wo k. If it wants to do something for
engineers then it could spend money on
2 campaign to remind people of this point.

~RAK.
++ +
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INSURANCE

North American Life Assurance Com-
pany have advised C.C.P.E. that “regard-
ing the interpretation of the Accidental
Death and Dismemberment Benefit which
is included in your group life policy. In
particular Section 6 (B) 5 of the policy
provides that no benefit would be payable
under the Accidental Death and Dismem-
berment provision where death occurred
during an aerial flight as “a member of the
aircraft crew or having any duties in con-
nection with such flights” This has been
a standard provision in all such Accidental
Death and Dismemberment clauses with
North American Life for many years, and
invariably has been construed quite strictly.
It has been our feeling that, where an
insured has duties in connection with an
aerial flight (geodetic survey, photographic
survey, or other) there is a substantial,
and somewhat unmeasureable, risk which
we did not wish to underwrite.

We believe that your observation that
the degree of risk in such cases would
be no greater than the risk involved in the
regular duties of many other professional
engineers is quite valid. Recognizing this
fact and the fact that the present restric-
tion does represent a serious annoyance to
many of the plan members, we are pre-
pared to modify our interpretation of this
clause to deny payment only where the
insured was flying as a Flight Crew Mem-

ber, as defined by the Department of
Transport.”
+ 4+ 4+
LETTERS
Some ldeas for the Education of
Engineers

Engineering has mainly been a reward
for good work in school.

Engineering should be the result of de-
monstrated ability in the lower levels of
Engineering.

True the first hurdle should be a school
graduation level of compstency in maths,
physics and English. But there should also
be_ways for adults to reach this level.

The next hurdle should be Engineering
Technologist, i.e. 2 years at an Institute
of Technology and then 3 years on the
job under the supervision of at least 2
Engineers, with monthly reports and dis-
cussions.

Then, wise in the ways of the world
into a University course of 2 years, with a
B. Engineering and admittance to the Pro-
fessional Engineers at the graduation.

_The Technology and Engineerizg courses
should be controlled by the Profsssional
Engineers with money and avdit supplied
by the government.

The Technical Institutes may have to
offer a Technology Preparation Course of
one year for students who have not found
school rewarding but are interested in the
Technology field. This would also benefit
the slow student, the Institutes have had
time to study their incoming students and
should know the probability of a student
needing additional help.

The Diploma in Technology has been
recognized for some time, however a com-
plete display of all courss marks, with
supplemental marks shown separately,
should be used when considering future
possibility as an Engineer.

The student would then get a job as a
Technologist which after 2 years would
enable him to become a Certified Engineer-
ing Technologist. But here comes the hard
part, finding a couple of Engineers to
take an interest in him. Ideally the com-
pany he or she works for has a
training scheme which would enable the
student to get good experience “on the
job”, engineers would have part of their
job to consider monthly reports, hold 8
or 4 meetings a year and visit the student
on the job etc. Such a scheme would have
no job security for say 4 years, to enable
the student to go to University, or let go
if the engineers thinks he is not University
material and is blocking other students.

On entering University the student has
a background and confidence in the
technology field, and while more scienti-
fic and technological courses are needed,
there is scope for psychological, sociologi-
cal, aesthetic, political and monetary
factors. The emphasis would be on pro-
ducing an Engineer, and the courses may
be highly specialized and be given only
every second year.

The student should be able to work as
a technologist during the summer months
and earn some money. However full stu-
dent loans and bursaries should be avail-
able as the increase in earming power of
the product would be available to repay
the loan and then pay higher taxes.

Under such a scheme the number of
students entering Technology Institutes
may be doubled, eventually. The numbers
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seeking a Science Degree would be re-
duced, but the Scientist and the Engineer
can co-exist in the same building, even the
same room at times.

Ryerson, with its one year course is
pointing the way but Lakehead with its 2
year course is more ahead. The results
should be interesting as the students get
on the market.

Political pressure is really needed to di-
vert more students from University
Science courses to Technical Institutes, to
get firms to provide training programs of
some sort in the Technology areas, to get
more Universities to give the 2 year En-
gineering course in parallel with the 3rd
and 4th year Science Degree course and to
get some money to pay . bursaries.

Afterthought. Two years of the training
program could be in Canada’s North. What
better prerequisite for a University Edu-
cation of all kinds. ’

—J: E. DOWELL, P.Eng.

Dear Sir:

I read with interest the letter signed
Anonymous P. Eng. in the April 1975
issue of the Manitoba Professional En-
gineer, which, presumably due to the im-
portance of “j mail”, has only just
been delivered.

I sent a letter to the Canadian Circula-
tion Audit Board Inc. asking if it was
necessary to send me six copies of a mailing
in order to get a message across. That
letter initiateg an immediate telephone
call from Mr. Sweeney, who promised that
the situation would be investigated and
corrected.

I wonder how many other Engineers
receive multiple copies of magazines and
announcements, as I do, or whether mine
is an isolated case as was suggested by
Mr. Sweeney. Maybe your Readers can
supply this answer.

Yours very truly,
—M. J. PROSSER, P. Eng.

+ + 4+

If you were to destroy in mankind the
belief in immortality, not only love but
every living force maintaining the life of
the world would at once be dried up.
Moreover, nothing would be immoral,
everything would be permissible, even
clzggliibalism. — Fedor Dostoyevsky 1821 —

“An expert is one who" knows more
and more about less and less”. — Nicholas
Murray Butter.

+ 4+ 4+

Ideology — that is what gives evildoing
its long-sought justification and gives the
evildoer the necessary steadfastness and
determination. That is the social theory
which helps to make his acts seem good.—
Aleksandr Solzhenitsyn in Gulag Archi-

pelago.

+ + 4

An engineer? I had grown up among
engineers, and I could remember the en-
gineers of the twenties very well indeed:
their open shining intellects, their free and
gentle humor, their agility and breadth of
thought, the ease with which they shifted
from one engineering field to another, and,
for that matter, from technology to social
concerns and art. Then, too, they personi-
fied good manners and delicacy of taste;
well-bred speech that flowed evenly and
was free of uncultured words; one of them
might play a musical instrument, another
dabble in painting; and their faces always
bore a spiritual imprint. — Aleksandr
Solzhenitsyn in Gulag Archipelago.

Political Censor’s Comments Them so-
cialist engineers must be a different breed
of cat than these here thugs what I work
with.

+ + +

Help save the ruby throated pushover
from extinction!!

+ 4+ +

FOR SALE OR TRADE

For Sale or Trade by the Bulletin Com-
mittee, used Committee members Pat Fes-
chuk, Bob Stokes, Bill Newton (Pussycats
all), having failed to meet the high
standards of the Bulletin Committee. Avail-
able for suitable remuneration. Other Com-
mittees interested in negotiating transfers
please contact Ted Speers, Editor, day or
night. Any and all tenders considered
acceptable. In the interest of speeding
transfer no bid bond required, but bonded
stock would be acceptable as full pay-
ment.
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ENVIRONMENT

As we race towards the second millenium
the earth is degrading very rapidly. Am-
phiserpentarius  schlosseri® has already
succumbed, the fate of the trumpeter
swan hangs in the balance, and there are
many plants and animals on the rare and
endangered list. In this latter category
is the double-breasted seersucker which
used to be native to these parts. However,
due to the influences and the pressures
from Europe it is doomed. A moment of
silence, please, for the departed.

Political Censor’s Opinion: This article
has sexual overtones unbecoming a family
magazine.

#(The Amphiserpentarius schlosseri is long
for the secretary bird.)

+ 4+ 4+

REPORT WRITING

It has now become customary to men-
tion the environment in reports. One used
to mention such things as Motherhood,
Canadiana and Governmsent becauss thsse
showed that you were one of the ‘good
guys’ and on the right side of the ledger.

However some of the buzz words of 10
ears ago are no longer popular. Mother-
{ood indicates that some poor woman has
been, by subterfuge, removed from the
work force — a dastardly trick if there
ever was one. Canadiana, if it is built
in Quebec or Japan, is not considered good
taste in the west. In Quebec an article
is only considered Canadiana if it is built
by Frenchmen, written in French, and sub-
sidized by Ottawa. Government too has
fallen out of grace. Nobody believes it
any more. Even Mr. Trudeau in January
commented that people no longer believe
government — and he should know.

So today our new buzz words is ‘En-
vironment’. The annual reports of com-
panies all have a section on environment
immediately ahead of the section that
thanks all of the employees for ‘devoted
diligent efforts’. Such sincerity, such pro-
foundness, such dedication — and so little
effort. Just put 5 more feet on the smoke-
stack to get the fumes to carry to your
neighbor’s property and off your own. For
this 'you get good marks under the “En-
vironment Section’.

In summary, every report should have
a section pointing out your concern for
the environment and proving conclusively

that you are improving (?) the environ-
ment. ’

Political Censor’s Opinion: “This article
is rather obscure and might show political
bias if I could understand it. The second
paragraph might better be expressed ‘As
a resultant implication, the characteriza-
tion of specific criteria adds explicit per-
formance limits to the philosophy of com-
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monality and standardization’.

+ + 4+

MAY THE SUN SHINE ON YOU

Last October the Solar Society of
Canada Inc. was startad with headquarters
in Winnipeg. It started as a Canadian
Chapter, U.S. Section, but soon became
an association on its own.

The International Solar Energy Society
is incorporated in Arizona as a non-profit
organization with its headquarters in
Australia.

The purposes of the Society are the
fostering of .the science and technology
relating to applications of solar energy re-
search and development.

— the promotion of education in this
field

— the gathering, compiling and disem-
mination of information relating to
aspects of solar energy.

Membership is open to individuals and
corporations who are engaged in research,
development or utilization of solar or solar
related energy, or those who are interested
in furthering the purposes of the Society.
To join contact:

Solar Energy Society of Canada Inc.
P.O. Box 1353, Winnipeg, Manitoba,
Canada R3C 271

+ + +

UNIVERSITY NEWS

Electrical Thesis Day

On March 25, the Electrical Engineer-
ing Department at the University of Mani-
toba held its second annual Thesis Day,
and the event was considered a success
by all who attended.

“Thesis Day” had its origins in March,
1974, when the Department of Electrical
Enginesring initiated the requirement that
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all B.Sc. Graduation Theses be presented
orally in addition to the written require-
ment. The first Thesis Day was such a
success that it prompted an enlarged ver-
sion for this year, and the day-long pre-
sentation of theses is now established as
an on-going part of the undergraduate
program,

This year, the Electrical Engineering
fourth year students presented a total of
47 theses. The topics covered a broad
range of engineering studies including:
“Electric Cars”, “Blood Pressure Ampli-
fier”, “Electronic Properties of Amorphous
Semi-Conductor Switching Devices”, “De-
sign of a 2 GHz Phase-locked Oscillator”,
and “Determination of an Optimum Distri-
bution Level of a Sub-station”, — to name
just a few. .

Each thesis was examined by a panel
of three judges: the student’s thesis super-
visor, another member of the department
selected because of knowledge in a re-
lated area, and an “outside examiner”
from outside the wuniversity. The normal
pattern of presentation was a 20 minute
talk by the student, outlining his thesis,
followed by a 15 minute question period
in which the judges or any member of the
audience might ask questions about the
project or presentation. Each thesis is
graded according to both the quality of
its written form and the conduct and verbal
ability of the author in the oral presenta-
tion.

This year, 38 Professional Engineers
from outside the university volunteered to
serve as judges. The staff and students of
the Electrical Engincering Department
would like to thank those listed below for
the time and constructive criticism they
contributed:

D.E.M. Allen, W.V. Bowerman, D. Card,
D. Chapman, E.A. Dillon, G.W. Duncan,
A.J. Dunsmore, R.M. Fraser, E.F. Glass,
C.]. Goodwin, J.M. Hobbs, D. Hortensuis,
B.A. Hughes, D.G. Hysop, D.W. Jung, R.
Kirby, J.W.J. Lewis, S. Li, J.A. McGregor,
M.E. Melnyk, J.M. Migel, D. Prowse, A.
Quanbury, M.B. Raber, V.S.V. Rajan, M.
M. Rashwan, G. Rheault, J. Roik, P. Ru-
bin, G. Stetski, R. Storry, A.]J. Summach,
G.E. Thompson, W.J. Tishinski, E.A. Van
Humbeck, W. Wichert, K.H. Williamson,
D. Woodford.

The volunteers seemed to enjoy thes day.
Many of their comments indicated that
they found the day interesting, not only
because of the experience of judging a
graduation thesis, but because they were

establishing closer ties between the uni-
versity and industry as a whole.

All in all, Thesis Day sparked the in-
terest of everyone involved. The staff and
students of the Electrical Engineering De-
partment hope that all of the Professional
Engineers who participated in this year’s
Thesis Day. will be able to attend next
year’s, and that the number of volunteer
examiners will overtake this year’s hearty
showing,

+ + 4+

LABOUR BOARD RULING NO. 395
By F. A. JOST, P.Eng.

“That the classifications of Engineer II,
III and IV and General Accountant IV are
included in the bargaining unit described
in Certificate No. M.L.B.-982 issued on
January 19, 1965, and are included in the
collective agreement between Manitoba
Hydro and Manitoba Hydro Employees
Association, Local 998 Canadian Union of
Public Employees.”

RESUME

When the MHEA collective agreement
came up for negotiation in July, 1974, it
was Manitoba Hydro’s intention to remove
the above clause from the agreement since
it contravenes the new Manitoba Labour
Relations Act of 1972 Sec. 29 (3), which
states that Professionals are excluded from
any Union Agreement unless they speci-
fically ask for certification by majority
vote. However, MHEA (Local 998 —
CUPE) did not agree with this suggestion
and requested it be left up to the Labour
Board’s arbitrary decision.

Manitoba Hydro subsequently asked the
Labour Board for a ruling and on October
15, 1974, a hearing was held by the
Labour Board where the MHEA as well as
the Manitoba Hydro were represented by
Counszl. The Manitoba Hydro Professional
Engineers Association was represented by
their President and Vice-President who had
earlier filed a letter requesting leave of
the Board to make a presentation on be-
half of the Association during the hearing.
However, the Board failed or refused - to
permit the applicants to present evidence
and argument at the hearing on October
15, 1974, contrary to the rules of natural
justice, having been declared by the Board
to be without status.

The Manitoba Labour Board following
consideration of all material filed, evidence
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and argument heard; on October 15, 1974,
issued the Ruling No. 395 above, which
is centered around an interpretation of
Sec. 29 (8)- in the context of bargaining
units established by the Board prior to en-
actment of Sec. 29 (3).

The Board made the finding that there
is no retroactive effect to 29 {3) and thus
there is no automatic exclusion of pro-
fessionals from the bargaining unit. Con-
sidering the Board’s Ruling No. 395 to be
a threat to a voluntary Professional Asso-
ciation representing all Engineers within
Manitoba Hydro, the President and Vice-
President of the Manitoba Hydro Pro-
fessional Engineers Association after con-
sultation with legal counsel filed a Motion
.of Appeal in the Manitoba Court of Queen’s
Bench on February 13, 1975, requesting
that Board order No. 395 be quashed.

Following a court hearing on April 7,
1975, Justice W. S. Wright decided that
in isiiﬁng Board Order No. 395 the Labour
Boar

a) exceeded its authority by  interpreting
the meaning of words or phrases used
by the Act in defining a bargaining
unit.

b) exceeded its jurisdiction by issuing the
Board "Order without due regard for
the affected party’s rights.

and ordered ‘the Labour Board Order No.
395 quashed.

By handing down this Court Order the
original question in issue (aside from being
subject to appeal) is still not resolved and
has to be re-negotiated between Manitoba
Hydro and MHEA during the next round
of bargaining in December. The important
issue that has been clarified is the fact that
Professional Engineers cannot be automa-
tically included in the bargaining unit
against their wish.

_ It has since been learned that the Union
does not wish to contest this Court Ruling,
but the Manitoba Labour Board has indi-
cated that it intends to appeal. This is a
rather strange development since Counsel
for the Manitoba Labour Board did not
at any time actively partake in the Court
proceedings on April 7, 1975, and as such
did not indicate an interest in the case.

Summarizing, the various actions taken
by the Manitoba Hydro Professional En-
gineers in response to the original Labour
Board ruling were designed to prevent
being forced into certification procedures
without cause and to indicate to the Labour

Board that the Profession as’a whole -does
not wish to be governed by other than
democratic principles.

++ 4+

Stranger than fiction: the government de-
cided to include the Professions into the
Combines Investigation Act at the same
session as they set their own fee' schedule
up by one third.

+ 4+ +

A farmer is a guy who does his work
first and finds out later what he is going
to be paid for it. Then there are those who
price themselves out of the market be-
cause they seem to prefer to be unemployed
at a wage scale of $10.00 an hour rather
than employed at $8.00 an hour. Some in
this latter group ought to go farming for
af while and learn the economic facts of

€.

+ + +
USE YOUR SEAL!
The Practice and Ethics Committes
has recommended that members

should be reminded that the Act requires
each Professional Engineer to seal estim-
ates, specifications, reports, working draw-
ings, plans and other documents issuing
from his/her hand, and further that the
Code of Ethics requires - that the meéember
use his seal on work that his training,
ability and. experience render him . pro-
fessionally ~competent to undertake. A
member may seal drawings in -a discipline
that does not correspond. with his/her ds-
gree, provided that he/she does not con-
travene the Code of Ethics regarding com-
petence in this regard.

+ 4+ +
FEE REMINDER

Members are reminded that under the
provisions of our by-laws all annual dues
must be paid in full by June 30. If a mem-
ber owes all or any part of his dues after
that date he will be removed from mem-
bership for nou-payment of fees, relin-
quishes his right to practise professional
engineering in Manitoba and before he
may be reinstated he will have to make
an application, pay the fees (plus penalty)
he has neglected to pay, plus another re-
gistration fee. These regulations are laid
down by by-law and there are no excep-
tions.



