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THE CANADIAN PROFESSIONAL 
ENGINEER 

The objectives for a C.C.P.E. publication, 
as approved at .the November 1965 meeting of 
Canadian Council, were, briefly; to make the 
objectives and achievements, of the C.C.P.E. 
better known to the members of the constituent 
associations, to disseminate information on 
legal, professional, educational and welfare 
developments within the profession of a 
national or international nature, to lreep mem­
bers wormed of developments in otb& areas 
of Canada, to inform members on Federal 
Government legislation concerning the pro· 
fession and to serve as a national vehicle for 
the expression of ideas. The approved objec­
tive was to publish the magazine a:t no cost 
whatsoever to council or to the constituent 
associa:tions. The entire policy as approved at 
the November 1965 meeting was to be com­
pletdy reviewed in. the fall of 1966. 

At the October 1966 meeting, the editorial 
policy was not discussed in detail and it was 
agreed to continue publication a:t a cost of 
$2,000 per year, with .the Provincial Associ­
ations being responsible for the mailing costs, 
with some rebate at the end of the year from 
C.C.P.E. In 1966, the rebate .to the Provincial 
Associa:tions was waived in order to pay for the 
Centennial Engineering Film . 

.At the 1967 meeting the subject was agatin 
brought up and it was unanimously agreed 
that the Executive Committee be requested to 
review the policy governing the publication of 
The Canadian Professional Engineer after a 
s.ur:vey of the Provincial Associations had been 
'Carried out to determine their views concerning 
the matter and that a ~epor.t be .submitted by 
the Executive Committee for consideration at 
the Fall 1968 meeting of .the Board of 
Directors, 

In view of the foregoing past history it is 
to be :hoped that Canadian Council will this 
time do something constructive regarding this 
matter. It is also .to 1be hoped that consideration 
w:ill be given to not only a review of the 
total cost of this publication, but also a review 
of the roitorial policy. 

It a:ppears that great pains a.re being taken 
to make sure that a:n exact bala:noe is being 
maintained between English and French. This, 
no doubt, takes a great deal of editorial skill 
to maintain such a balance but the publication 
suffers .from the maintenance of such a rigid 
policy. Surely Efl8ineers, of all people, should 
be able to take a common-sense a.pproach to 
the problem of bilingualism in this country. 
While one may accept the Federal Government 
policy of scrupulously providing an equal 
balance in all .their publications, it does not 
make sense in the house organ of a group of 
professional people. Of our 50,000 odd mem­
bers, surely the great majority are people who 
understand English. To put it another way, 
surely the great majority are, unfor.tunately 
perhaps, unable to understand French. It would 
appear to make sense to follow a more flexible 
ed~torial policy in the Ca:nadian Professional 
Engineer, attempting only to achieve a balance 
mughly proportional to the number of English 
and French speaking' members in the 
organiza:tion. 

On looking over the last five issues, i~ is 
difficult to justify a great deal of expense for 
the amoUOlt of information which has been 
communicated to the members through these 
issues. An average breakdown of page areas 
shows English 37%, French 25%, Insurance 
32% and Mi~ellaneous .Adve1'tising 6%. 
Much of the content could have been trans­
mitte~ through the various Provincial Associ­
ation tpublicaotions or through .the Engineering 
Digest, a technical magazine made avaiilable 

., 
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apparently to all Canadian Professional Engin­
eers. In .this .latter case, there would have been 
no c-0st t-0 the members and the mes~ge would 
have been much more widely read, and there­
fore much more effective. 

The only significant advertising in the 
pubLication has been from the Group Life 
Insurance Companies, endorsed by Canadian 
Council, and deals with a plan designed 
specififca.lly fur professional engineers. It seems 
incongruous that engineers should be paying, 
albeit indirectly, for adveniising exhorting 
themselves to purchase an insurance plan for 
the ·benefit of one particular insurance com­
pany, in addition to the regular flood of mail 
circulars and phone calls from insistent 
salesmen. 

Should the publication cease immediately, 
most members of the profession w-0uld feel no 
great loss. Any value m the publication can 
readily be duplicated by existing commercially 
sponsored magazines directed to · professional 
engineers or by the Pmvincial Assooiation 
publications. Possibly this would help in 
achieving .the desirable goal of holding the 
line on C.C.P.E. expenses. 

Tihis article contains excerpts from Council's 
report 1to C.C.P.E. - W.R.M. 

.. + + 

STUDENT POWER 

We don't know who the advocates of student 
power are but we sincerely hope that the 
majo1'ity of ·engineecing students aren't among 
them. We can see no particular benefit either 
to the students or to the public from a student 
takeover of the University administration. 
Students should be far too busy with their 
s.tudies to concern themselves with the complex 
operations .of a large university. We don't feel 
that students are well qualified for the deter­
minaition of such ·things as the curriculum or 
the finances of the university. The ability to 
administer such things comes only with long 
years of experience. 

What may prompt many student demands 
is the mistaken belief that the universities· exist 
solely for .the benefiit of students. This is not 
:so . . The students may beriefit in future years 
by increased earning · power and by 'a more 
enlightened outlook but this is a secondary 
benefit. · 

Should those situderifs who. advocate .student 
power continue to press for control of the lj.lli­
versities, it is our hope that the goverrunen.t 
will defend •the rights cif the public by resisting 
all such demands: There is an old saying that, 
"He who pays the shot, calls the shot.'' In this 
case. the _taxpayers .are pa,ying over 80% of ·the 

cost of the universities. There . is ' .no reason; 
therefore; that they, through .their elected repre• 
sentatives . should not exercise ;c:Olllltroh · ' ·. : 

The universities represent a huge fuvestm.'ent 
by the taxpayers. It is important to. the tax­
payers that the ever growing cost is k;ept withiii 
reasonable limits and that maximum benefits 
to the public shbuld be realized. The .public 
has chosen to appoint business and pro,£essional 
men to administer the universities in the· belief 
tha,t these men are best qualified to perform 
this tlrsk. If the students disagree with this 
policy they may, as .they ·become old enough to 
votJe, make their protest known in a democratic 
fashion. Student strikes or riots will accomplish 
nothing. If student riots get out of hand such 
as at Columbia University, the public, through 
their police force, will have no option but . to 
take what steps are necessary .to restore order. 
Such perl'ormances as took place at Coli.unbia 
University only convince the . public .that the 
control of the universities should remain in the 
responsible hands of the el~ted representatives. 

-R.M.S. 

+ + + 

ESSENTIAL GOVERNMENT SERVICES. 

AND THE STRIKE 

By W. R. NEWTON, P. Eng. 

In view of the recent strike of Postal Work­
ers in which a segment of the Civil Service 
was able to cripple for a time one of the major 
government agep.cies and reduce puh1ic services 
in an esseotial industry to nil, and in the light 
of the continuing strike by Lakehead gra~ 
handlers and the threat of similar action by the 
airlin.e pilots and traffic controllers, one begins 
to . wonder at the wisdom of allowing the use 
of such a weapon by public servants in at'eas so 
essential to the ecoqomy of the country. In 
considening this matter, it is recognized that 
al)y . discussion along these lines in a publica­
tion whose potential · readership is primarily 
the engineering profession, will be categorizi:d 
by labour gr<>ups, and by th~ socialist minded 
as merely "the mutterings of mal!lagement.''· 
Despite this hazard, however, it behooves us 
.to cogitate seriously on this maitter and to .con­
t.einplate the power of this weapon and the 
effect . its continual application by our Civil 
Servants .must ultimately have upon the econ­
omy 'of the country: The degree of this threat 
.can." be readily perceived fa 11ecent events . in 
France and in Britain where strikes on a grand 
scale have made their effects fdt far bey-0p.d 
whait could ever . be logically construed to . be 
realistic or equated to .the magnitude of . ·the 
grievances . to be sa.tisHed. J.t is inconceivable . . . . ~ . ' ' . . . . . . . - , 
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to the mind of this writed:hat oo.y segment of 
governmmt of the country should be controlled 
by any small group of employees of that 
government. 

In condemning strikes or considering some 
form of restrictions upon ,the use of the strike, 
one must keep in mind however, the right of 
the individual of self determination and to 
place values upon his services, and one must 
also respect the past struggles of the labour 
movement to achieve rights oo.d recognition for 
the ordinary worker. It seems, however, tha,t 
unionization and the right of collective action 
in the matter of wages and working conditions 
has gone far beyond the ordinary worker le¥el. 
W:e have persons whose positions or specialized 
lmo0wledge and training must necessarily place 
them beyond the category of those subject to 
exploitation by management utilizing this tool 
to satisfy their own ends. The right of persons 
in .this category to utilize the threa,t of militant 
action in negotiations for higher salary and 
special concessions in respect of working con­
ditions is rejected by :this writer at the outset. 
The very special position held by these people 
in the work force gives them a specific indi­
vidual advantage over those persons considered 
as being of the mass of workers. It is felt 
that historically the original objective of the 
labour movement was not directed at .the pro­
tootion of such persons. 

In .the remainder of this at.tide, discussions 
will be only concerned with the rights of col­
lective action by those persons in the. public 
service, such as clerks, fabourers, posital work· 
ers, etc., whose services are not individualistic 
in character and whose only recourse in the 
assurance of self determina,tion and proper 
working conditions may be by virtue of mass 
action. 

In discussing the distinguishing aspects of 
employment in the public service, or in public 
service orgoo.izations, it must be remembered 
that such discussions have been long fraught 
with the notion of sovereignty. Although 
interest in this rather abstract question of 
political .theory is waning in modern times, 
neveitheless, it continues to persist in discus­
sions relating to the determinaition of working 
conditions in the public servioe. The relevance 
of this doctrine of sovereignty arises in the 
notion that pressure by public service employ­
ees on the government as the 1employer would 
constitute a derrogad:ion of the sovereign in­
tegrity of the public authoci.ty. The result has 
been a more geineral restriction of ,the public 
service employee in regard to his right to par-

" ticipate in a determination of his working 
conditions, .than for his counterpart in pl'ivate 
industry. He has in the past, been li.mii!leld by 
Statutes and by opiimon in any use of pressure 
tacticts such as collective barsa!ining and most 

certainly, in· the use of the strike. 

Over the past few decades and more par­
ticularly since the end of World War II, there 
has slowly arisen .the tendency to ques.tion the 
relevoo.ce of the sovereignty philosophy in 
defence of the official stand of government on 
, collective bargaining in the public employment 
sector. In Canada, the Federal service, as well 
as many other provincial governments, has 
accepted the principle of collective bargaining 
and has entered into bargaining agreements 
with oer.tain employee levels. The same is true 
in the matter of civic a!lld municipal govern­
ments covering some specific group such as 
po1ice forces, fiire departments, and utility 
workers. Unions, par,ticularly in municipal and 
civic fabour forces, are also permitted to organ­
ize oelrf:ain .trade groups such as plumbers, 
carpenters, truck drivers, etc. The 1"ight of 
these employees, however, .to use the strike as 
an u1timate weapon against the ·governing 
authorities when peaceful group negotiations 
fail or reach an impass, is st.ill somewhat re­
stricted although.Et has been utilized from time 
to time by railway and airline workers and in 
the immediate past, by postal workers. 

J.t is then presumed in discussing this subject 
that it will be generally accepted that civil or 
public servants have ,the right to organize and 
bargain collectively in matters of pay and 
working conditions. The only matter for con­
siderat~on is the question of the right of these 
workers to use .the strike as an ultima,te weapon 
when all other forms of peaceful :negotiations 
fail and the effect .of the use of such a weapon. 

Froo.klin D. Roosevielt, in a letter to Luther 
C. Steward in August of 1937 declared, "the 
desire of government employeees for fair and 
adequad:e pay, reasona!ble hours of work, safe 
and suitable working conditions, development 
of opportunities for advancement, facili.ties for 
fair and impar,tial consideration in review of 
grievances and other objectives of .proper em­
ployment relations policy, is basically no 
different from it:hat of employees in private 
industry. Org:aJ1J.ization on .their par,t to present 
their views on such mrutters is both na,tural and 
logical, but meticulous attention must be paid 
to the special relationship and obligations of 
public servants to the public itself and to the 
government in particular. I want to emphasize 
my convictions that militant tac.tics have no 
place in the functions of any organization of 
government employees . . . since their services 
have to do with the functioning of government 
a strike of public employees manifests nothing 
less than an attempt on their part .to prevent, 
or obstruct operations of government until their 
~emands are sa,tisfied. Such action, looking 
towards :!!he paralysis of government by those 
who have sworn to support it is unthinkable 
rund intolerable." Roosevelt, along with man-
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agement groups of the 30's as well as many 
people in .tl;te field in this, the 60's, do not 
disag11ee with the right of the public service 
employee to orgaoize and bargain in respect 
of conditions of work. They, however, find 
and feel that miHtant action in the way of. a 
crippling strike 0111 the part of such employees 
would constit)1te virtual treason. 

It Js easily conceded that the early growth of 
union and labour movements would ha'l'.e been 
considerably more. rapid and the !light of self 
detenmin:attion by .the workers more easily accep­
ted by employers of the day had it not been for 
the ever present shadow of .the question of the 
right to the use of the strike. J.t .is generally 
also conceded that any society that calls itself 
democratic in order that the worker may be 
considered to be free by the democratic dcli­
nition and nat a slave to his environment, 
whether sooial or economic, he must have the 
right .to withdmw his labours when 1the con­
ditions of his employment become intolerable. 
This right, of course, has always eicisted ·in our 
modern society for the -indiv.iclual, i.e. he has 
always had the right as an indivJdual to cease 
employment whenevet his conditions are not 
satisfactory .to him. This individual, effont, for 
the most part however, would have little effect 
in rthe changing of the conditions which 
prompted this initial action by the employee. 
He has not always, however, had the right to 
organize his fellow workers to wi·thdraw their 
labours en masse and to do so without fear of 
reprisal by the employer. The question of the 
right .to strike 1then is one of degree, ii.e. to whart 
degree has .the worker the right to withdraw 
his la:bours, to what degree have groups of 
workers the right to withdraw their labours en 
masse, and to what degree have they the right 
to restrict or prevent employers replacing their 
la.hours during periods of temporary mass with­
drnwal, viz: during the strikie. 

. As the worker slowly became recognized, 
firstly as a valua1ble commodity in the indus­
trial sphere, and secondly, as his right the self 
determination gradually became more evident, 
go~emments have successively passed legis­
lation and amendments to legislation establish­
ing laws governing and protecting .the worker 
in priva.te industry. Such legislation has added 
and continues _ to add to the list of the civil 
rights of ·the individual, but .to date these rights 
have only generally been allowed to the em­
ployees in private industry and have been 
limited 0to a large e:x;tent in respect of the large 
mass of employees in .the services of .the public. 

It has become recognized by politicians that 
the worlc.er represents a large segment of the 
votiillg force, and it has become expedient oi;i 
the part of polrticians and political parties to 
try -to enhance their position by appearing to 

ensure the inviolability of labour laws once 
enacted, and -to use Iahour relations and -work­
ing conditions as stars in .their political ball­
ners. It is considered advisable by all pai:ties 
from time to time to support many social 
dootrines sponsored by or which are akin to 
fabour relations such as Unemployment Insur­
ance, Group Insurance, Medical and Medicare 
Legislation, Safety Codes and Minimal Wage 
Enactments. 

Where it was then once popular wiith the 
prominent politicians to oppose labour, it is 
now becoming more and more ipopular for the 
same political groups to support the rights of 
labour. In all their deliberations, however, 
these same politicians have generally failed to 
recognize itha;t large group of workers wiithin 
government and •the public services who are, 
i.n general, denied many of those basic rights 
so proudly preached and so earnestly guarded 
on behalf of private industry. The la;bour 
mo¥ement itself, how;ever, has now begun to 
recognize this large group of ithe working pub­
lic and the axiom of some labour writers and 
speakers on the subject of government is_ 
"praotise what you preach." On this subject, 
Harry Simon, Ontario Director of Organization 
of the Canadian Labour Congress, says that, 
"A basic principle in our modern civ.itlization 
is practise what you preaoh. However, in 
Canada we have a paradoxical situa.fi.on where 
va.rious governments have adopted the laws 
governing employee-employer relationships, and 
yet they have refused to apply the same laws 
to their own employees. In many fields, our 
Federal, Provincial and Municipal jurisdiotions, 
employees are denied the right of collective 
bargaining or where these rights are granted 
and recognizea, the workers a'!e denied the. 
right to strike. The excuse given is that it is 
against public interest to allow a sit:rike in the 
pub1ic service . 

.- "In this complex society where there are so 
many diversified interests, what right have we, 
the public, to singl'e out one group and ask 
them to make the sacrifice which no other 
group is wiUing to make. The !tight to strike 
is a vital part of our democra.tic system. A 
strike, or even the threat of a strike, is an 
essemi.al par.t of negotiations. The removal by 
law of the right .to strike weakens labours' 
barga:ining strength and definitely tips the 
scales on the side of management, whether 
management is a private employer, a corpor­
ation, or the government. In the free society, 
a worker who is denied the right to join the 
union of his choice, or .the right to strike, is a 
second dass citizen. Neither workers nor-·their 
unions are st!iike happy, nor do they indulge 
in strikes at every opportuni•ty. 'Jn fa.ct records 
show thart Canadian workers and .their unions 
~v~ exhrbiited great restraint and responsibility 
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before . using . the. strike weapon." In view of 
-events of the past couple of years since large 
nun:ibers of the. public chnil service employees 
.have ·been groo.ted .the right of strike and the 
country has been either embroiled :in or on the 
verge of a strike by these groups, and where 
Dt seems .that the bargaining units are waiting 
in line for .their chance .to strike, one begins 
to wonder whether there is great restraint and 
responsibiHty in the matter of the use of thi~ 
weapon. 

In considering then the strike itself, it must 
be nealized ,that it is a powerful and potent 
weapon having no comparable under statute 
on the side of management. Its effeot is far 
teaching, 'hitting considerably beyood the em­
ployer at whom it may be immediately diir«:.ted. 
In the eru-ly labour movement, iits effects were 
felt by the S'hop or industry concerned primarily 
and its economic consequences generally felt 
beyond .this only to the immediate communDty. 
This is not so today. 

· In this age of rapid travel and communi­
cations, and in the complex economic society 
of this, the 60's, s.t.nikes in private sector have 
more deva:staiting affect upon so many segments 
of the ecooomic and social sphere than towards 
that which they may be immediately directed. 
In many industries such as transpor.ta.tion (air, 
road, ship, etc.) a00 power, (light, gas and 
:oil) the economic effects in so many other 
areas are so heavy that in · many instances de­
mands far in excess of those which could be 
considered within the realm of democratic · 
right and within this sphere of justified self 
determination could be forced upon .the man· 
agement concerned. If strikes in the private 
sector of our modern society are now so strong, 
however, more devastating and with what 
possible . world wide signiifi:cance will such a 
weapon have if cmtinued to be allowed in the 
civil or public services, (for example, a Federal 
agency · such as has already been witnessed · in 
.the postal service) . At local levels a strike of 
-a polke force for a loog period of time would 
leave a community which depends for i.ts safoety 
on such a force devoid of this protection. Af 
the Federal level we have only recently experi­
enced the effects of a strike in an agency whose 
services a.re limited to government alone, and 
which forms a vital part of our public com­
munications system. Lt is . the conten.tioo then 
of .th.is writer ·thait strikes may now be already 
outmoded Jn the public service arid even in 
majOll" pciva.te industries. They were necessary 
.when · governments· were generally not sympa-

. : thetic to the worker' and ,the effects of the 
strike not so generally wide spread in respect 
of the economy of the ·country. The weapon 
in · this day and age is too powerful to be 
allowed iili the hands of a few, particularly 
w'hen· this fevi have not propet knowledge to 

be awa11e of or in fact concerned · about the 
effects of their action on the economic well­
being of the whole country. Freedom always 
carries inherent responsibilities and militant 
action of one segrnen.t of a free society 
against another is not necessarily a hallmark 
of freedom. 

In no other area of society is one faction 
allowed to take restrictive action against an­
other. Why then in this sphere of employer. 
employee relation in government servioos should 
this actioo be permitted. It would seem that a 
more sophisticated form o.f satisfying demands 
and for insuring the continuation of the rights 
of self determin£tion by the public servant 
could be devised and that governments would 
be better directed towards a more profound 
and concerted effort in this diirection. Further, 
if uniOOJS are to continue to exist wiithin the 
service then the movement must establish a set 
of values and set goals more compatible with 
this modern age by gaining more effoctive com­
mulllication with •their own members as well as 
with management. 

Militant aotion on the part of any segment 
of the public service is an action against the 
whole of society which supports that service. 
In our Canadian economy which believes in the 
right of the mass of society over the right of 
the individual, action by one group affecting 
the good and welfare of the whole society 
should not be tolerated. Society, however, in 
denying the rights of its servants to militant 
action must ·then offer an alternative in order 
to ensure these servants ,the right of self deter­
mination and to preserve :the freedom and civil 
rights so proudly held by the workers in public 
industry and outside of the public service. 

The Toronto Star Weekly of December 10th, 
1966, presented an al11:kle entitled, "Can We 
Stop Strikes," giving the views of labour, 
government and the general public on the 
ma1!ter. This article was appairently prompted 
by the rash ol sttiikes and threats of strikes 
in government agencies and in those p11ivate 
indw:tries performing major public services 
and in the realization of the widesprnad affect 
such sl:llikes had or would have had on the 
economic and social well being .of -the entire 
Canadian economy. ·Although opilllfon at union 
and employer levels was naturally diivided on 
this subject dependent upon their relative 
posit.ions at the bargaining table, public opinion 
was definitely against the use of the strike. 

If, then, the strike has reached the stage that 
public opinion is so s.trongly averse to its use, 
iit would be unwise to fucther impose its affect 
upon !!he public by allowing its continued for­
th~ use in a service upon which ·the public is 
now so largely dependent for its well being in 
so many fields. 'It would also seem th~ in this 
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·present era 'when the science of socia-I phsy­
cology, the study of human enterprise and 
the knowledge of man's reactions is becoming 
so well defined a more intelligent road could 
be followed and enforced by ·government in 
asuring the rights of all workers for -their 
proper place in our community and to guaran­
tee their satisfactory social status. 

No matter what one may feel about the sub­
ject, we progress more rapidly each day towards 
the welfare state. Movement in this direction 
placeis increa~ng demands on government for 
ever-widening · public - services · and makes 
people ever more dependent upon goverliment 
for their well being. This increasing responsi­
bility must necessarily .result in· an escalation 
of the civil service and, as agencies expand, 
the more then is the public dependent upon 
and the more their interests -are governed by · the 
acbioos of their public servants. As then the 
dependency of !ihe public upon its servants 
grows, so must the tolerance for sitrike among 
these servants decrease. 

As the world now progresses more and more 
into <this highly scientific era and becomes 
smaller and smaller in respect .of man's de­
pendence, one upon the other, more acutely is 
the· action of one group of individuals felt by 
another. It would seem then that a more 
sophisticated approach to negOt:iations in the 
matter of rights in working environment could 
be found than that device dur.ing the Victorian 
era which gave birth to the Ulllioo movement. 
As major wars are the means of settling inter· 
national differences are being replaced by de­
bates in world councils, s·o should the human 
differences in labour be settled by some form 
of more intelligent communication and clear 
human understanding oo both sides of a bar­
gaining table. 

In conclusion, it should be pointed _out thii: 
the worker entering public servjce is fully . 
aware of the conditions of service, he is awar~ · 
of the ~espons.ibilities of the public servant for 
the well being of the pub1ic whom he must 
serve, and the loyalties he must bear to both 
them and the government to which he owes 
his allegiance. 1n making it'his decision, like 
a monk enter~ng a monastery, he asserts his 
own right of self determination. Further with 
the ever increasing demands placed on govern­
ment, by .the people, and wtth the resulting 
increase in the dependence of the community 
on ·the public servant for iits well being, strikes 
in ·the service must, in .the opinion of . this 
wr1ter; be now considered intolierable;, The 
right to strike should not fur.ther be aceorded 
workers in the public service, but in denying 
this right the government must devise a com~ 
paraible non-milita11Jt form for the assuring the 
public · serva:nt his rights in. determining his 
pay and workiiag __ condillio.ns. - · ' 

ANNUAL GENERAL ·MEETING 

In recent years, attendance ait the Annual 
General Meeting has been decli1l'ing. At tlhe last 
m~ing, the attendance was less_ than n% 
o.f the total membetslU_p. · _ · . · 

Ptll'hitps sbme engineers are rel~cumt to 
attend !the annual meeting because p,f iits length 
or format. The p:resent format ·allows for 
annual reports , of various commiittees ro be 

,.reafi. - St!Ch a pl,1a0tice · :leaves very lilfltle time 
a£ter the reports f-0.r ' discussion ·and, thus, really 
allows for minimum _of participa<llioo iia the 
.me~ng by m~~- ,engineers. ; . -

' . ' . . . 
·;. ~In ~~d~ tp siti~ulait:e·more interest we would 
. suggest ~hart: In future, committee reports be 
printed up 'oand -dislnibuted -as usuail but no 
coromitteer reports be read to -the membership. 
The time saved by .this change could be used 
.f9'! mo-re discussion. from· the floor. 

_;!,j l . 
-R.M.S. 

+ +' + 

IDEAL ENGINEER'S WIFE 

The Bulletin Commtttee ha:s ibeen swamped 
with- nominiiitllons :. for the title of Engineer's 
Ideal Wife. -(This coate~ was outlined in the 
Juqe issue of this Bulletin and the ,title ts not 
td 'he -confusecF y."ith wife of ·ideal Engineer). 

-The Commitree has 'been having a delightful 
~ime -pormg over th~ entdes ··and mt is hoped 
that they will be able · to maike their decision 
before the ne:x;t edition of .this pub1icadion. 

Some observaitions to date are:-

1. No live -exhibits or samples have been 
submitted .. 

2_. The. Comolitllee is amazeQ ait the ~mber 
- of huSbands whi> have rlomina.tea·.' wiv~ 

other ·than their own. 

3. One letter was received from a confirmed 
bachelor stadling that be knew of no 
females «in dJe. province ~o · qualified. 

4. The Assooiart:ion office has received 19 
. a:ppli~ions for . . membership on. the Bul-
letrn Co.rriimttee. . . · · ·: ' · ' 

. Look; for the announcement of the ~inner 
in_ ithe neXt: £ulletin afittt the judges Jia:ve Md 
an oppor1tui:lify il!o iin.ter:vfow au .the nominees. 
No ' fmbei ilonmati0ns wJII be accepted after 
October 1, 1968. - D.A.F. - - - - · • . ' 
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,' NO SLOBS ON COUNCIL 

· Cmincil meeting of August 28 commenced 
with the' bare minimum for a quorum. 

The Regi·strar struted ithrut 262 replies have 
gone out to prospective immigrants since 
August 15. Mitny -of these now go out on a 
strundard card which can be mitiled anywhere 
in the world for 4c. 

Licences, Engineers in Training, Transfers, 
Registrations and Reinstrutements were dealt 
with. 

The nine-month £inandal strutement was re­
ceived for information. It looks as if the able 
management of our Council will result in n 
smaller deficit than budgeted for. 

The Association hitS gaiined over one hun­
dred members this year. 

The ArchDtects have asked us to share the 
cost of ,renrt:i.ng paintiJllgs for ·the offa:e. The 
estimated cost <is $8.40 per month. lit appeared 
as if Council (ever mindful of our money) 
would tum down this item until ithey were 
accused of being slobs. This brought itbout a 
quick change in :llhinlciflg, arnd the motion 
passed Wlith one dissenter who feLt the money 
could be better used for scholarships. 

A discussion was ·held on the format of the 
Annual Meeting and plans were finalized. 

President Fowler repooted oo a meelling held 
recently wDth the Free Press to discuss adverse 
publicity which the Association hits been re­
ceiving recently. Thie meeting wits about as 
fru1tful as expected. -D.A.F. 

+ + + 

TENDERS FOR 
CONSULTING SERVICES 

It has been brought •to the attention of the 
Associittion Office ithat a school division has 
requested estimates re consulting engineerifig 
services for structural evalurution of existing 
schools. The letter implies thitt a numl:w of 
firms ·has been approached for .this estimate 
although only one consultmt reported receiving 
this inquiry. 

, ., .-The Association of Professfonal Engineers 
' of Manitoba functions to maintain a high 

strundard -0f engineering proficiency in orde,r 
thrut the safety of the public is not jeopardized 
and to this end, consulting engineers are dis. 
cow;agai fmm competing price-wise on engin­
eering services. 

Consultants who are approached on this 
basis a11e expected •to inform the A.P.E.M. 
Office of such inquiries so thrut the Associ­
a.t1on can contact the tenderer ood inform them 
regarding the minimum fee schedule, 

-W.R.M. 

+ + + 

MYSTERIOUS MEMBERS 

Two members of the Association have re­
cently sent change of 11ddress cards to the office, 
BUT they have neglected to fill :them in, so we 
don't know who you are, where you used to 
iive or where you are living now. Moving can 
be quite a traumatic experience and a few lapses 
are understanditble. When things settle down 
and you find out who you are and where you 
itre wm you please let us know. 

+ + + 

"PLAYING THE GAME" 

Is the firing squad the answer to all those 
who commit misdemeanors ? I'm afraid the 
world. would be in a dismal strute if we were 
to revert to that form of puni~hment. But don't 
you think .the pendulum may be swinging a 
1Dtt1e too fitr m public support of the criminal? 
Remember Prime Minister Trudeau at ;the St. 
Jeitn Baptiste Day parnde m Montreal whm he 
was the target of hurled objects. Ma:ny Can­
adians were aghast and ashamed that .this could 
hruppen in their own backyard. But it seemed 
that almost as mmy people cried out when the 
police had to use a. !Dttle coercion to persuade 
the culprits to accompany them ,to il:he local 
constabulary. Is this ithe feeling of jibe average 
Canadian or just of a vociferous few? I feel 
thrut ·those who engage in activiities not accept­
able to our society must learn to "play the 
game." 

Let's make the .offender the crimmaJ, not the 
police oa.- the victim. - S.J.A. 

+ + + 

FINAL UNDERSTANDABLE ISSUE 

The Bulletin Commit.tee is pleased to an· 
nounce the appoifltment of an authority on 
Grammar to its staff and as Vern Dutton has 
freqqently pointed out, there is much work for 
him Ito do. Finding someone who is familiar 
with geroods, past participles, syntax ood 
a:blrutive case among a .group of engineers is 

.I 
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not easy. Once before an authority in this field 
was appointed to the Committee and we had 
high hopes thait we might become more couth 
but the appointee failed to attend one meeting 
during ilie two years he was on the Committee 
so our grammar got to be no better thin it 
used to was. 

Now another authority has consented to join 
our ranks. No more will you see such familiar 
words as "irrega:rdless," or such phrases as 
"between you and I" or "we appreciate him 
giving us .the benef.it of his wisdom." Better 
take a good look at tthis issue fellow-le'llgineers, 
because it may be the last one you will 
understand. 

+ + + 

PHILOSOPHICALLY SPEAKING 

A man usually has two reasons for doing 
something: the reason he tells someone else, 
and the actual itruth fiOOUt it. - J. P. Morgan. 

A second ma:rriage is ithe <triumph of hope 
over experience. Samuel Johnson. 

Sucoe'Ss is getting what you want; happiness 
is wanting what you get. - Bill Trebilcoe. 

The negative forms of freedom confuse 
freedom wiith licence and overlook the faGt that 
freedom is never the opposiiite ·to responsibility. 

-Rollo May.* 

Every paiinful step toward maturity is actu­
ally a sitep away foom the state of fotal self­
preoccupa:tion in which we 1Me born. 

- Smiley Blanton. 

Our world at rthe present time is at the mercy 
of cr.iminally i.rresponsible adventurers, politi­
cal opportunists, and cynical and complacent 
men who have grown old in .the ways of self­
interesit and ultra-nationalism. Unless their 
place ~s taken by men of understanding and 
humi1ity, whose guiding principle is love, the 
world of man is doomed. 

- Ashley Montagu. * 
Politicians might leairn •that good w.ill is con­

tagious. Good will, indeed, may be , epidemic, 
and herein lies ithe potential solution for some 
of our besetting social ills. - C. S. Bluemel.* 

11he unconscious contains contents which 
would mean an .immeasurable increase of 
knowledge if they could only be made 
conscious. - C. G. Jung.* 

There never was a war that was not inward ; 
I must f~ght ·till I have conquered in myself 
what causes war. - Marianne Moore. 

A woman should be seen, not' heard. 
- Sophocles. 

* The quotaitions appearing in this column are 
compiled by members of the Bulletin Com­
mittee, some of whom read books. The 
Committee recommends the authors whose 
names are fo.llowed by an asterisk ( * ) to 
anyone interested in serious contemporary 
literature. ·~· ~ 

+ ... + 

WILSON WINS LANDON CUP AGAINI 

A record turnout of eager Engineers was on 
hand at Breezy Bend on June 13 for the annual 
spring golf classic. After a very promising 
beginning the day suddenly tumed cold and 
very windy with the result that many foursomes 
found themselves deep !in the bush looking 
more like hunters •than golfers. This however, 
had its advantages as we caused a mfo1mum 
of interference with the regular club members 
who prdiably didn't realize ~ were on the 
course. 

The weather was a hand.y excuse for mooy 
of the less hardy types (about 95%) who 
retired to the bar early and were in exoellrot 
spinits by the time all the stragglers reached 
the 19th hole. 

The Landon Cup for low gross honours was 
won once again by Harold W.ilson who turned 
in a fine 78. Rumor has it ·that .due to his 
duties as a member of the sports committee 
Harold teed '&ff at 6:00 a.m. before the wind 
was up or anyone was around to check his 
score card. 

Second and third low gross honours went 
to P. HrycLrk an.d Hem Sage t\espectively. 

Low net honours went to Ray Van Cauweil­
berghe with second low net honours going to 
John Lewis, a long hitting, promising young 
master of ·the links who also doubles as a 
Bulletin reporter. 

He was not .the only Bu!Letin member to be 
recognized for his efforts, however, as Dave 
Farhlnger was duly honoured for scoring the 
highest nine of ·those who only •played nine 
holes ( a 'fixed' award if there ever was one). 

The banquet was •high-lighted by the presen· 
tation of .two new ·trophies, the "Gairson Cup" 
and .the "'Metro Mug." The "Metro Mug" in 
the person of Craig SommervilLe was donated 
by a local consultant and was awarded to the 
best dressed golfer. Co-winners were Al 
Bischoff and Bob Byers in a close contest with 
Larry "The Shelby Kid" Hurwitz. 
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11he two ·.riij.nutes silence which preceded the 
serving.of dinner was not, as one member (and 
one member only) thought, out of respect for 
the . slaughter of ithe game of golf that had 
transpired all afaernoon. J,t was the pause that 
could have refreshed had President Fowler 
taken the opportunity to announce "Drinks for 
everyone,'' as had been anticipated when this 
time was initially set aside for his expected 
anoouncement. In spite of whispered explan­
aitions poured >into his ear and vairious kicks 
administered to his shins, President Fawler sat 
out .the two minutes, head bowed, and his face 
a so1emn mask. More direct methods of getting 
the iniessage across to him 3ire planned for the 
Fall Tournament 

·- Out ithanks .to Don Miller and his sports 
committtee for a very successful day. - S.].A. 

+ + + 

PUFF ! PUFF ! PUFF ! 

· ·The Editor of this publication commissioned 
two members of the Bulletin Committee who 
had ceasied smoking to write an article on the 
subject, thinking that this might be helpful to 
others who were frying to give up smoking (or 
who, ·like the Editor, should be 1trying to do 
so.) One member pondered the assignment for 
a month and finally said he .thought it was 
easier to give up the BuHet:in Committee than 
io give up smoking and he resigned fo11thwith. 
The other meniber, a former 40-fags-a-day man, 
gave up smoking on New Y1ear's Day, 1968, 
arid wrote his article on ithe subject for publi­
q1tion io. our March ·issue. By the time it>he June 
issue went to press his resolve had evaporated 
and he was ag~in smoking his way through 
the meetings. 

All of which is pretty silly. There is nothing 
to quitting smoking. Just stop. We should 
know. Like Mark Twain, we have done it so 
many -times. · 

' The first eight hours a.re the easifit -
provided you take the last cigarette at 11: 30 
p.m.,. go. s·traight to bed ll:l)d sleep until 7:30 
a.m. On waking there is immediately the 
thought. t~t .this is to be a day without cigar­
ettes, followed quickly by . a second thought 
thait in d:bat case there .isn't any point in getting 
up rut all. Somehow filled with determination 
you manage tQ get tJhrough the day without a 

' , ·'. cigarette. Ot1 the second day the desire for a cig­
arette begins · .to erode away at all the resolu­
t1ons. On the ·evening of the third day you begin 
searching · the house for a forgotten package 
of cigarettes. It may be possible to find an old 
butt or two and wi;th the. belp ·of a pin to hold 
the cigarette . so . the : fingers ~ won't . be burned 

you cwn have a few drags. After about four 
days all the old butts in the house 3J!ld the car 
ash tray are gone so it is time to make a fresh 
start. T,he big test comes when you have your 
£irst drink without a cigarette. Then you have 
the second drink without a cigarette. Then you 

., have a third drink 'and you :take the first cigar­
ette that is offered to you or you ask for one 
if no one offers. Once aga:in you have a fi.rm 
talk wiJt:h yourself. You lcmow you can lkk this 
thi'r1g. And once again you get into .the third 
day wirt!hout a cigarette - without even a drag 
foom an old butt. And on the fourth day, while 
you are driving home from work, some idiot 
runs into your car at an intersection, wr~h the 
resuLtanit exchange' of insurance cards, police 
reports, etc. and your nerves are shattered. You 
Mop your bashed-up automobile at die first 
drug store you come to and buy a package of 
cigarettes-purely .therapeutic you assure yom­
self. Your nerves are so shaken you just have 
to have a few cigarettes but you will REALLY 
quit again as soon as you settle down. You plan 
to make the packa~ last but you seem almost 
to chain smoke it away and once more you are 
out of cigarettes and a da.y later you a.re out of 
old butts. 

Naw it's time 'to go on a peppermillJt binge. 
You chew mints all day long. If you aren't 
chewing mints yQU are eating something else. 
']}he pounds begin to accumula.te. Your smok­
ing friends make comments about how fait you 
are getting since you gave up die weed. But 
if you cwn afford enough miDJts you may just 
have ~t Licked. If there are no more coc1"tail 
parties, no domestic crises, no car accidents and 
no ibutts, you may be able to get through the 
first month, ;then the second, third and fourth 
and gradually you will cease to regard cigar­
ettes as an absolute must Ito make you socially 
acceptable or to keep you calm. Jn a year, or 
maybe rtwo, you will be a reformed smoker. 
You will notice how dirty ash trays look, how 
messy clothes a.ppear with ashes spilled on 
~hem, how your smoking friends smell of 
srooke, how evien the breath of that cute blonde 
you were dancing w.ith at d:he Wine and Roses 
Ball reeks of smoke. You will become a real 
PuritMJ. on the subject. When offered a cigar­
ebte you don't jus.t say "I don't smoke," as does 
a person who has never smoked. You raise your 
shoulders, protrude your chest, look very sancti­
monious and say, "I quit." You can even add 
thaJt you quit because you thought .it was a 
disgusting habit. 

If you don't wallJt to quit because it is a dirty 
habit, or because your wife doesn't wanJt to 
enter early widowhood because of your lung 
erqsion, then by all means smoke and smoke 
and smoke. The more cigarettes you buy the 
more revenue the government gets and the less 
the ·rest of us will have to pay in.taxes.--S.J.A. 
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NEW MEMBERS 

The fullowing havie been admitted .to mem· 
bership in :the Association: T. E. Hage, G. 
Hughes, A. lngre, G. W. Shipley, K. S. 
Toovey, H. A. Erzinger, ]. 0. W. Porter, R. T. 
Engel, A. R. Hagger, V. K. Jain, B. W. Milne, 
N. Peters, W . R. Swan, F. J. Winstanley, W. 
J. Thiessen, G. P. Beach, M. W. Leobold, A. 
F. Heather, T. C. Chen, H. D. Kennedy, F. W. 
Render, D. R. Simpson, C. H. Tottle, R. W. 
Goswell, K. Bradley, G. M. Cederwall, R. W. 
Coley, G. E. Grant, W. F. Sharon, ]. A. Smith, 
D. W . Snodgrass, L. W . Pillar, B. Robinson, 
H . H. F. Sutherland, W. A. Wyszkowslci, C. B. 
Lambe11t, R. A. Pollock, R. L. Steele, L. E. 
Fisher, R. M. Bonafoux, P. Gimbarzevsky, · K. 
M. Adam, M. Babkowslci, F. R. Babienko, W. 
J. Boyaniwsky, R. ]. Buie, J. K. Clingingsmith, 
N . J. Duncan, C. L. Greenw-OOd, D. G. Hanson, 
D; R. Kalinovich, L. C. T. Leung, W. M. A. 
McDonald, N. A. Na!bbie, M. M. Ohta, D. A. 
Redekop, D. J. Robeiitson, J. R. G . . Sadler, B. 
S. Sandhu, G. R. Simmons, D. M.' Staunton, 
P. R. Thompson, J. E. Tilsley, R. A. Van 
Cauwengerghe, W. M. Veldman, J. R. 
Wokzuk, H. Banks, M. P. Gerrard, A. G. 
Goertzen, M. P. Janis, F. A. Jost, N. F. 
Nicholson, T. I. Norman, R. D. Stott, K. K . .. 
Verma, W. P. Ivey, D. H. Sl!ratton, :N. L. 
Anderson, R. A. Kennedy, J.]. Noonan, R. G. 
Brown, J. Laks, A. D. Gould, C. G. Peters. 

+ + + 

CODE OF ETHICS 

The new Code of Ethics has now been dis­
tributed to all members and will be provided 
to all new members of the Associait:ion. In 
addition, the Preamble to the Code of Ethics 
has been printed separately in a form suitable 
for framing and copres are available for $1.00 .. 
2t dle Association office. There is space pro­
vided for the Professional Engineer to sign 
a:nd seal this document following the statement: 
"I hereby subscribe to ithe above Code of Ethics 
to which I set my seal and signature." Mem­
bers are urged .to 'procure a copy and to display 
it prominently in their offices. 

+ + ... 
FLIN FLON NEWS 

By M. N. COLLISON, P. Eng. 

W. J. Stickney, P. Eng., reports the marriage 
of his daughter }ill on July 16th, to James 
Wray, a mechanical engineer (but not a 
P. Eng., as yet). They are 11esiding in Hamilton 
Ontario, where he is employed by Westing'. 
house . . 

L. W. Ogryzlo, P. Eng., arid his wife Grace 
spent the mo!IJl:h of July a.t ·their cabin at Bakers 
Na11rows on Little Athapa:p. We were glad to 
see them and they were glad to be away from 
Toronto. 

A welcome to membership in .this Association 
to BiU Shal'OQ., Bob Sadler and Dave Robertson. 

W. F. Sharon, P. Eng., is 'vice-P~'esident and 
General Manager of Steelgas Ltd. coming to 
FHn Flon and Steelgas earlier this yeair. Bill 
was bom in Carnrose, Alberta and graduated 
from the Royal Military Collie'ge in 1937 and 
Queens University in 1939 in Civil Eng.iµeer­
ing. He was a Ma}or in the Canadian Amny 
during the last war and J."eceived .the Military 
Cross. He has served several Canadian Corpor­
rutions in vairious capacities from Sales Engineer 
to Executive Vice-President. Biill is manied 
and has two children. His hobbies are golf and 
riding with .the la<tter probably being a reflec­
tion of his birthplace. I haven't seen him on 
the Phantom Like Course yet but perhaps lOc 
per hole will a:rouse his desiire. 

D. J. Robertson, P. Eng., Assistant General 
Manager of · l:{udson Bay Mining and Smelting 
Company Limited was born and raised iin Win­
nipeg. He completed three years at the Univ~­
sity of Maniiitoba and then graduated from 
Colorado School of Mines in 1933 in Metal­
lurgical Engi:111eering. Since coming to work for 
H.B.M. & S. i.n 1934 he has been Asst. MiU 
Superintendent, Superintendent, and Superin­
tendent of Reserurch and Assay Dept. and since 
1967 has been Asst. General Manager. Dave 
and Macy ~ave five soos and five daughters, 
half of which are now married and two ~d 
chi·ldren. Tiley have a cabin out at Beaver Lake 
which affords him <the chance it:o fish and boot. 
He is an ardent curler and has also taken an 
active part in •the local bra:nch of the C.I.M., 
the Flin Floo Figure Ska:ting Club, Curling 
Club, the Sea Cadets and the Home and School 
Association. · 

J. R. G. Sadler, P. Eng., Superintendent of 
Mmes for Hudson Bay Mining and Smelting 
Company Limited started work here in 1950 
'.l'fid has progressed through various positions 
m the mine department until promoted to his 
present position on July 1, 1967. Durung this 
period he spent 9 years at Soow Lake and had 
an active part in .the development of the Com· 
p!!!ny's mines in .this airea. Bob was born at 
Elgin, Manitoba and ·is a graduate of McGill 
~n.ive~s.ity . receiving his degree in Mining En­
gmeenng m 1949. He saw acti~ duty in the 
R.C.A.F p11ior .to 1946, is married and he a:nd 
his wife Elea:nor have two' sons and three 
daughters. Bob is a good curler and golfer and 
has also been active in the local branch activi~ 
ties of the C.I.M. · · 
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WHITESHELL NEWS 

By J . E. GOLD, P. Eng. 

A July highlight was a visit by our Registrar, 
T. W. Algeo. P. Eng. One item on his agenda 
was the request for a Whiteshell correspondent 
for "The Manitoba Professional Ensineer." This 
matter was speedily dea1t with by haviing a 
delegation advise an arbitrarily chosen candi­
date of his oow duties. Engineers ait other out­
lying sites are advised to flee immediately the 
Registrar is s.ighted. If apprehendeq, volunteer 
to serve on the nominating committee. 

This is not our Registrar's first visiit t-0 the 
White$hell Nuclear Research EstabLishmoot, as 
he has been in close contaGt with the WNRE 
almost fr.om the sta!Clt of ·the project. Y-0ur re­
po.cter £irst met Terry Algeo back in 1964 when 
the construction workers at the site outnum­
bered ithe perma!le!li1: staff. Our rate of growth 
probably exceeded Terry's most optimistic ex­
pect>abioo.. Today WNRE .is the single largest 
employer of engineers in Manitoba outside the 
M~ropo1.ttan Winnipeg area. 

S. A. Maymain, P. Eng., has been appointed 
Branch Head of the Reactor Technology 
Branch, Engineering Serv.ices l)ivisioo. c.on­
gratulaitioos, Alex. This newly orgalllized 
Branch will provide reactor physics and special­
ized engineering services to the Riese.arch and 
Development Division and to the WR-1 Reactor 
Operations Branch. 

The Society of AECL Professional Employ­
ees at WNRE, with the co-operation and assist­
ance of AECL, have organized a ser.ies of 
profes9ional development lectures e!llt:iJtled "A 
Lecture Seriles oo Nuclear Technology." The 
purpose of this course is to offer all profes­
sioMI employees an opportunity ·to become bet­
ter acquaiOJted with aspects of nuclear engin­
eering outside their own field of specialization. 
This series of twenty lectures will start in 
November on a one lecture per week schedule. 
Speakers with authoritative knowledge will! be 
drawn f.rom AECL generally and from outside 
organizations. 

The chief purpose of the WNRE Research 
aind Development Division is the develorpment 
of .improved reactor materials and more effkient 
fuels for future generations of nuclear power 
sbtbions. Although the Division's work includes 
both basic scientific research and app1ied re-

' . s~ch, the major effort is in the applied 
res1;airch and development area. The develop­
menit field challenges both the scientist and the 
engineer, and both are essential members of 
the R & D team. Three of the four Branches 
in the Research . and Devlfliopment Division 
have engineers on their staff, and ooe of the 

Bri!!nch Heads is a P. Eng. Not a bad record 
for a field thait the publ.ic regards as being 
only for scientists. 

+ + + 

President's Report 
By F. M. FOWLER, P. Eng. 

S1nce my last reporting, the results of the 
proposed amendments to By-law 37 have be­
come known. I aim ple}lsed to be. able to report 
that the amendment was passed by a majority 
of 86.2% with 44% of the members exeroising 
their froochi9e. It is most gratifyiing to the 
members of Councj.! to receive such a strong 
endorsement of its recommendaition. 

You will 1110 doubt have noticed a third 
"Appeal· for AGtion" by the Man1toba Associ­
aibion of Architects in .the local newspapers. 
Once agaiin our Association was asked to en­
dorse this appeal and once again it declined. 
Council was not convinood that the Assooiatioo 
of Professi-Onal Engineers should give a blanket 
endorsement .to such an appeal and in fact was 
not too sure what role the professional engin­
eer should play in community planning. As a 
result it is proposed to form a Committee to 
estaiblish a policy with regard .to community 
planaing which would be c-0mpatible with the 
role of the professional engineer 1n ·the com­
mullliity and in society as a whole. 

Apmpos .of this the Canadian Federation of 
Mayors and Municipalities, which is sponsor­
ing the First Canadian Conference on Urban 
Transpomitioo. has mvilted us to send .two rep­
z:eseatatlives to the local Discuss-ion Group, 
which is one of seven groups located in majoc 
urban centres across Canada. This group will 
meet several times prior to the cooference in 
February of next year in order to bring the 
many facets of u.rban transportation - social, 
technological, financial, economic, institutional 
and administrative - iin!o focus. Our repre­
sentatives will work with members of the 
federal ood provincial governments, wi,th muni­
cipid po1itical leaders, community leaders, 
representatives of industry aind .the various 
technical and professional experts in the field 
of transportation. 

Early in June I had the proivilege to represent 
our Association at the annual meeting of the 
Canadian Council of Professional Engineers. 
Lt is refiieshing and enlightening to share with 
other engineers from across Canada problems 
and ja:Chievements of mutual concern. This 
forum of fra:nk discussion benefits every pro­
vincial group as expressions of ideas ai-e ex­
changed and everyone present feels a spirit of 
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co-operaltfon which has already led to more uni­
form provincial regulations across the country 
and a thorough understanding of one another's 
problems. 

The Executive Committee of Council and 
the Registrar recently met with representatives 
of 1the Free Press. This meeting resulted from 
the printing of several biased a:nd unfavorable 
new~pa:per a:rticles regarding the difficulty one 
fuWtish immigrant encountered when oodeav­
our.i:ng ito regi'Ster as a professional engineer in 
Manitoba and 1the concern shown by many of 
you as a r.eStilt of .those articles. Our openfo.g 
S!ta4lements to the press to the effect that we 
did not wi.ish to enter in.to a newspaper debate 
nor did we seek any publicity whatsoever, were 
met wiith dbviious disappointment on thek p'art. 
However, we were able to extract from them 
a commi·tme!IJt to the effect rtha.t any similar 
case would be properly researehed before pcint­
ing so that a more accura,te reflection of the 
facts might ensue. We left a copy of our Act 
and Code of Ethics i•n their refereµ.ce library 
for 1thei.r use. 

Before loog it will be your duty to elect five 
new members of Council for the next two 
years. A full slate of nom~nees ·has been selec­
ted by ~he Nominating Committee. However, 
it is the right a:nd privilege and in faot the 
duty of dle membership at large to nominate 
others for the posi.l!iom on Council as they 
may see fi.t. 

+ + + 

FROM THE COUNCIL CHAMBERS 

By J. W. LEWIS, P. Eng. 

Council meeting of June 19'th, 1968, found 
our Presiden•t Frank Fowler and Larry Black. 
main in good shape, fresh from a trip to St, 
John's m ·the Ma.I1itimes, to attend the Canadian 
Council Meeting. Down in the Maritimes the 
govornment really takes part in pub1ic affairs 
and many fine banquets were enjoyed, at;tended 
by · a lrurge number of distinguished politicians. 
Lobster, two kinds of wine, and cocktaiils were 
freely served. 

Back in the Council's Chambers lifie is a 
Little more humble, sandwiches being the order 
of it:he day. Because it is on ·the .top of the 
agenda ithe accounts are one of the first items 
reviewed by council. This month $3,092.77 
was paid as the Canaiddain Council Assessment. 
This is a once a yeair levy. 

Ten ( 10 ) transfers from other provinces 
were approvied as were •twenity-five (25) new 
registra~ions . Of panticular interest ithere were 
thirty-four ( 34) engineers in traiining whose 

qualifications were approved, This represelllts 
a good show Qf interest and is perhaps in 
response ·to Council's effuDts to <interest the 
graduabing class . . Membership was 1,598 e;t 
June 18th to which the ·transfers and new 
registrations mu~ be added. 

Council wants <to make sure tha,t on the 
board of exammers the subject of professional 
practices is set by a . practicing el)-~~er. 

:.A brief report was made on the Canadian 
Council of Professional Engineers' meeting 
which has a.Jready been given to you m the 
Bulletin, June 1968 ediition on page 18. H 
appears that the dbjectives of ithe meeting were 
achieved, namely co-operation between the pro­
vincial associail!ions. The contribution to dis­
cuss.ion from our Manitoba representail!ives 
revolved airound the thought that the council's 
bullet.in could be much better with meatier 
content. This poi!IJt will be reviewed and in 
fact there is a news letter that only goes to the 
executive and associaibions and this news letter 
is much more pointed from a policy point of 
view than the bull1:1tin with its renowned iosur­
aince adverti&tng. 

A. letter was received from Mayor Guay, in 
his caipaciity as regional group chai•rman of the 
First Canadian Conference on Urbain Trans­
portation. This first conference is ito be held 
in Toronto in February· 1969 and ~n prepar­
ation for it a discus9ion gr-0up has been organ­
ized in the Winnipeg area and will be meeting 
regularly between now and Februairy to con­
sider the mainy issues relative to urban trans­
poritll!tion, social, technological, financi:al, eco· 
nomic, institutional and administrative to 
mention only a few. Interested prurties were 
invited to send representatives to prurticipate in 
the discussions. Council respcmded positi:ivedy 
and appointed Lloyd McGinnis and Russ Hood 
as the rnpresMtatives of the Assooiad!.ion. 

An iinv~tation by CKY to participate in 
sponsocing a safety program was itumed down. 
This was done ID. the usual Council manner of 
first .taking a ·Vote i!fld then Carryiilig Out a 
discussion. When you li~en to .the discussion 
you wonder wh1:1ther discussing before voting 
might not produce different results. 

There being no more grapes left aind the 
cookies runruog low the meeting was adjourned. 

Council met on July 17th, 1968, and aft~r 
the usuail preliminaries of minutes of the meet­
ing aind accounts, a small number of admissions 
to engineer in training, transfers and registra­
tions and a couple of reinstatements Council 
got down to business. 

The minutes of the Admission Review Board 
meet>ing of June 20.th, 1968 were reviiewed and 
it is interesting to see the progress that is being 
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made in giv>ing a more comprehenmve review 
of the quali~ica.tions of applicants whose 
pos~tion W<ith respect to admission to the 
Assooiaition is questioo®le. 

The most rune consuming item on the agenda 
was ·to go through the minutes of the Ju.ne 
6th and 7th, 1968 meeting of the c.a>!l'adian 
Council of Professrona!l Engmeers so ·that this 
Associatioo could support or otherwise register 
its position with respect to the various reso­
lutions. W'hile some of this i:s rather dull 
routine stuff some of the items llie of great 
interest, for example the Cooadian Accredita­
tion Board i.s a boa.rd composed of representa­
tives from all across c.anada who are working 
towards U1lliform syllabus so that the standards 
of engineering qualificatioos aH acrooss the 
country will be uniform. There is an excellent 
report on student counselling which is being 
cListribured to our oiwn student counse!Hng 
committee. Among the guests and observers 
was the Chfof Enforcement Officer, Home 
Service Branch, Immigration Division, Federal 
Department of Man Power and Immigration, 
Ottawa, Ontario. The m~nutes contained a 
lengthy memorandum to all constituent associ­
ations regarding immigrant engineers and 
technforans. It is anlticipated that there wiM be 
cans.iderable closer co-operaillion between the 
Immigr.atioo. Depammeot and Ganadian Coun­
cil so that Canadian Immigra.tion Offiicers over­
seas can correctly advise prospective immigrants. 
Last yerur there were 35,000 inquiries received 
by. Engineering Assocfatioos across Caillada. 

Now d1ait Associations are getting together 
nationally the ne:ici: stage 1envisaged is a World 
Federation of Engineering Associations. Such 
an association would ·in.itia!lly cost Cmadian 
Engineers $500.00 a ymr. While. the mer.its of 
talking with our fellow engineers from other 
countries could be understood, our association 
Council was much concerned ahout empire 
bu.iildi.ng and the pleasures of mid-winrter travel­
ling at therr expense. Council's concern was 
reflected in the faot that the adoption of this 
minute was carried only by a vote of 4 to 2. 

· Once agaiin there has been considerable dis­
cussion during which no real consensus on 
details c;-ould be reached regarding presen•ting a 
mo.re united organizact>.ion of Professional and 
1'echni<:al Associations and Societies of Engin­
eers in Canada. It was resolved .that we wHI try 
to get .together and tha.t the executive committee 
be empowered to enter i.rito discusmon with 
representatives of any of the Technical or 
S\:'i~.rrtific Societies in Canada. 

Continuing education is an expandmg field 
of interest oo engineers and it was suggested 
that Canadian Corporntion could act as a centre 
of information on the various cootiouing edu­
cwtioo courses offered w Canada. 

CouncH adjourned to get back ro work to 
ea.tn the money .to pay for it all. 

+ + + 

,P.S.-From the Memo Pad on the 

President's Desk 

Next trip to St. John's remember to bring 
back a stock of London Dock Rum .... i1t makes 
a fabulous punch. 

HOME STUDY COURSES 

FOR PROFESSIONAL ENGINEERS 

Home study courses for Professional Engin­
eers a:re avaiilable through the co-operation of 
the Associiatioo of Professional Engineers of 
Ontario and ·the University of Toronto Exten­
sion Division. Interested engineers may procure 
more details and aippHcation forms at the 
AssocilN!ion off.ice. 

+ + + 

REMINDER ABOUT 

ROSTER ADVERTISING 

Our Council has approved .the placing of 
advertising material in the 1969 membership 
roster. Any consulting firms who wish to have 
~rofessional cards included in next year's roster 
should contact R. W . Tiipper, P. Eng., Business 
Phone 946-2205; Residence Phone 256-0196; or 
the Assoc.i.aitron •headquarters, Phone 942-6481. 

• + + 

DON'T CONFUSE ME WITH FACTS ••. 

GIVE ME STATISTICS 

There are Lies, damned lies, and statistics, 
goes an old, somewhat cynical tag. But i:t is, 
nonetheless, all too of•ten accurate. 

It would be difficult to deny thait stacist1cs 
have become an increasingly essential tool in 
the development and interpretation of itoday"s 
techno~ogy. But the abuse to which this science 
is o£tet\ put •has served to lead i{, and some of 
~ts most dedicated and reputable praot~tiooers, 
into entirely undeserved disrepute. 

.... 
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Figures don't lie, we are .told. But they can 
be manipulated to ·overemphasize, misinform, 
distorit; in · short, the skilled practitioner can 
prove almost anything be wishes to :prove, and 
to make it entirely believable. Unscrupulous 
advertisers have been using (or mther should 
we say abusing) statistics to achieve .thei1r own 
selfish 1mds for years, and doubtless will con· 
tinue to do so. 

But an even more d<unnable use of sta.tistics 
has been devised by auhorities who should 
know betiter. We are all familiar wiith the 
pe.t>iodic release of statistical ~nformation de­
signed, so they say, for the edification of John 
Q. Public. And he generally receives same with 
gratitude, awe and unquestioning faith. The 
gross misrepreSletlltations these "edicts" contain· 
are not so easHy discernible, even, apparently, 
to the authorities who produce them. 

And tha.t, perhaps, brings us .to the real 
point of all of this, the lJecently published sur­
vey of professional safanies 1ID. Canada, Once 
agruin ·this year, engineers' and architects' sal­
aries a:re second only to those of Physicians. 
(Why our alliance wiith architects, ·particularly 
in a salary survey, we can only surmise.) How 
the statisticia1ns a.t>riived a.t such a' conclusion 
only they .themselves know for sure. It seems 
possible, though, that they merely added up 
the salaries of a number of engineers and archi­
tects preselected on the basis of high !income 
(recent graduates and govemmeot employees 
excluded), did the necessary division, and 
there it was, a $20,000 plus income for all of 
us. Our own salary survey is (alas) at consider­
able odds wi.th this one. 

This kind of ~nformation is worse than use­
less. We, and the public, have been had by the 
statisticiam once again, but -the puh!.ic will 
l1ikely never find out about it. And we'.Jl have 
to go through another year looking like cheap­
skates and tax evaders. 

Reminds one of the young statistician who 
conducted a medical survey and concluded, 
a,mong other equally remarkable things, that 
the "average" citizen has one testicle. 

Onl)', we presume, among statisticians who 
would have us believe such stuff. -A.O.P. 

+ + + 

SUN FOR FALL GOLF 

Fowler Swings at Last 

Si:xity golfers and Bob Stokes turned out 
for 1bhe Fall tournament art: Rossmere. Ghlliirman 
Don Miller, exhausted by his efforts ;i:t sun 
dancing to ensure good weather, took to his 

be'd leaving V.ice-Ghafrma.n Keith Walker li,nd 
Pasit Cooirmen Harold W~lson and Siggi Good­
brandson to win the . prizes usually allobt:ed to 
members of the Sports Gommi~e. · ·, . ' 

Bob McKirobin made the long~ drive of the 
day- he drove 180 miles from Bi~tle. Anthes. 
was w;eLl .represented by Clyde McBll!illl, who 
won the Sullivan Cup, newcomer Roy Ayrnnit:ci, 
Murray Roland (whose name .will appear in 
the next published liist of new meml:iers) and 
a lar.ge bag of tees and markers. Ant Sparling 
won second prize, proving tha;t two years of 
~tudy didn'•t hui't his golf game. Dave Brown 
won a gruelling grudge ma.tch against a mem. 
ber of the Bulletin Committee who asked to 
remain nameless. Bill Robertson drove from 
bhe 9th tee to the 10th green, ·in what he claims 
was not a sJ.ice but just a slight fade .to the 
right. It was . unanim<msly agreed thait Wilf 
Stange won the 19th hole, ably suppo:rted· in 
the end by BiH Robertson. · · 

Modestly descrihi1ng his vi·otory as "an 
e:x;tremely popul-ar willl," Clyde McBain was so 
elated .that ·he bought a round of Molsons for 
all who stayed for dinoor. President Fowler 
followed wWth a round of Labatts (he has no 
shares in Molsons) . In order ·to ensure the 
sucoess of future dinners, the Spoots Committee 
is' considooing making Clyde McBain a perennial 
wiiinoor and including the purchase of a roiihd 
of dninks in .the terms of ·reference given to all 
presidents at the inauguration ceremooy. 
Gestures of ithis kind do much to enhance the. 
image of thie President :held by the members 
and might even increase attendance. .. · 

F1vize donors were Cana~n Johns·Mll!Dville 
and Honeywell Controls. - S.J.A. 

+ + + 

FORTRAN PROGRAMMING AND 
NUMERICAL METHODS FOR ..... 

STRUCTURAL ENGINEERS 

The Universi·ty of Manitoba, Extensl0n;'Jjj'.j::' 
ision, announces a new course on , ·coJ11:~utei'. : 
programming for practis•ing oogineei's: . ,:; -: . . 

Course sesS>ions of 2V2 hours will be held · 
on Tuesdays from 7:30 ' p.m. and ' on Saturdays ' 
f.rom 9 :30 a.m. The ten week course starts 
Saturday, October 12, 1968. Fee for the course 
is $70.00 which ~ncludes all the nece-ssary texts, 
notes, cards, codmg sheets and computer time. 

Dr. Glenn Morris, Associate Professor of 
Civi1l Engineer.ing, wi~l . fostruct. · 

Emphasis wiM be on doing programmes 
rather than s-imply discus~ng programming. 
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Students' programmes wiil.J be run oo the IBM 
Syst~/3.60 computer almost every week. 

After an introductory lecture on computer 
equipment and programming languages, stu­
dents will begin to learn FORTRAN program­
ming, and almost right away stairt to ··write 
programmes to calculate load tahles, calculate 
shears and moment and to design simple struc­
tural elements. When paa:ticipants begin to feel 
competent wiith FORTRAN programming, they 
will th/en leun . a few numerical techniques 
which ithey will apply to the design of cover 
plates, to the calcubtion of deflections, to 
moment distribution, and other structural 
ana,lysis procedures. The course will conclude 
with an introduction to computt:troized structural 
analysis. 

For further informa<bion, telephone 474-9621 
or write the Extens.fon Division, The University 
of Manitoba, Winnipeg, Manitoba. 

+ + + 

COMING EVENTS 

ANNUAL GENERAL MEETING­

Wednesday, November 27, 1968 

GUEST SPEAKER - Dr. A. ]. Mooradian, 
Managing Director, Atomic Energy of 
Canada Limited, Pinawa. 

WINE AND ROSES BALL­
Friday, February 7, 1969. 

+ + + 

USE OF SEAL 

Section 18 of The Engineering Profession 
Act reads as follows: 
Every person registered under this Act shall 
have a seal, the impression of which shall con· 
tain the name of the engineer and the words 
''Registered Engineer, Province of Manitoba," 
with which all estimates, specifications, re­
ports, working drawings, plans and other docu­
ments issued from his hand shall' be sealed. 

MOVING? 
PLEASE let us have your change of address. 

Q "''c:. 
0 


